RSUNsLAB
chBRitEEBER A T

Redsun Properties Group Limited

(Incorporated in the Cayman Islands with limited liability)
(RHEHRESTMRINERAR)
Stock Code % 3 X85 1996

Environmental, Social and

Governance Report

RiIg - HE8RERRE












































































































































































ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

N s mnmans

Paying attention to the temperature between people and the core needs of each family member is the core purpose of

Redsun Properties when managing customer relations.
BIABAZHENRE IS UREXNENRLFIRZLGHEEETFPBERNZLRE °

Rsunner Festival is a special and key customer activity of Redsun Group. Each group has set up different themes
according to the needs of its own customers to continuously improve customer satisfaction.

[AAHERLGEBRFEERNTFEY SEEHHBEFRPNER  RUTAEE  KERATPWE
o

During the Reporting Period, Redsun Properties invited nearly 40,000 property owners to participate in various
community activities with four themes throughout four seasons a year — Redsun Sports Season, Redsun Family Day,
Redsun Thanksgiving Season and Redsun Neighborhood Day, covering about 60 projects in total. The activity satisfaction

reached 96%, creating a wonderful community life for property owners.

SHIA  ASHER—FHFER/MATE — AANESHFT AARER - SAARRE - sAABER - A&EI4
BRXI2HZAZIBENLRED R BENEIRE @ EHREEENY  RETAERYNLELE -

The Redsun Sports Season was launched in spring. There were lots of activities to choose from, e.g. Redsun Badminton
PK Competition, Spring Sports Meet, Hiking Competition, Family Interaction and Childhood Games. 5,210 households
participated in the Redsun Sports Season.
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Redsun Family Day was launched in summer. There were lots of literary and artistic activities to choose from, e.g. the
Wheatland Singing Room, the Rippling Wheat Dance Club, the Wheatland Reading club and the Wheatland Art
Association. Children in the community were encouraged to participate in literary and artistic works selection and

performance. 3,481 households participated in the Redsun Family Day.
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We gathered together in the Thanksgiving Season in autumn. Redsun properties held a series of community activities
with a reunion atmosphere to improve the neighborhood relations. The activities include Mid Autumn Festival Garden
Party, Mid Autumn Festival Family Banquet, Party, Warm Sun Convenience House, Public Welfare Handwritten Letter,
Warm Sun Care, Community Games, Family Photo Shooting, Outdoor Film and Haircut. 20,383 people participated in the

Thanksgiving season.
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Redsun Neighborhood Day injected warm impetus into the neighborhood culture and created a New Year atmosphere
in winter, including Redsun online games, Christmas activities, Redsun fair and regional self-created activities. 8,000
people participated in the Redsun Neighborhood Day.

KR SAABMEABABBELEANBES ) - EEFNTFAE - B53080youtB iR ik - BIEES) - SAAZ A
SEMMEEEEIEE - BZ8000A °

With the continuous efforts of Redsun Properties, many of our real  ERILGHENTE S RANZEEEGIZE T
estate projects have also been recognized by many real estate RBEZEAREFAMRR @ BEEST2021HEFH
platforms, awards and honors, e.g. 2021 China's Top 30 Real Estate ~ EMERFmEE 3082021 FEEES FRBEE
Enterprise Customer Satisfaction and 2021 China’s Leading Enterprise ~ R4BE D EZITER DA EEELE -

in Real Estate Customer Service System.
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While providing customers with high-quality residential services,  SARGMIEE AR FPIRHEELFERENRE - B TH
Redsun Properties also continues to strengthen the service quality of — B EFROMIRBEE S - —HUAR - BT HEEH
its business centres. For a long period of time, we have been  REFRHEHEERE  THERISHERAERENE S
providing maintenance services to merchants, distributing pandemic BT EME - M F XRBAEEFRBINHE -
prevention goods and materials to merchants in need, and jointly — #E| BT —EEF K o

solving problems encountered in operation with merchants, so as not

to left any merchant behind.
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In the face of the concentrated and repeated outbreaks of COVID-19,
we have provided a series of safeguard measures for the operation of
shopping malls. We use our own equipment to provide on-site
lighting support and network layout for nucleic acid detection points
in shopping malls. We have also transformed the existing therma
imager, set up a large TV screen at the entrance door and connected
with the infrared thermal imager to detect the temperature of
customers in real time, which greatly helped merchants improve
their work efficiency and reduce the risk associated with body
contact. In addition, we also regularly kill all kinds of facilities, e.g. the
air-conditioning system of shopping malls, public areas of shopping
malls and businesses suspended from business, so as to provide
safety and health guarantee for the operation of businesses.

R -HE8RERARSE
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Helping shopping malls build nucleic acid detection points

B O RS R B ROR B

Disinfecting the air conditioning equipment
ZEHBEHERRELETER

Disinfecting public areas

ZIE B A T E R

Disinfecting and sterilizing the suspended businesses
ZEHBHEFEEEBFETHR
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Customers’ Rights

Customers’ suggestions and advice are the driving force for
continuous optimization of the quality of services provided by
Redsun Properties. We carefully listen to the voice of customers,
build a rapid response service mechanism, and strive to properly
solve each customer’s problems and seriously adopt each customer’s
suggestions.

Responding to demands

In addition to actively listening to the voice of customers, we also
attach great importance to every opinion and question raised by
customers. According to the Management Measures for Customer
Complaints and Major Crisis Events (XL FEE R BHEEHE
X)), Redsun Properties has established a customer complaint
handling process with clear responsibilities. By standardizing the
information reporting process of daily complaints and risk events,
Redsun Properties defines the relevant complaint handling
responsibilities, ensures that each customer’s demands are handled in
a timely and reasonable manner, and allows high-quality service and
Redsun’'s company to run through the whole cycle, so that
customers can really feel the warmth of home.

The Complaint Handling Process of Redsun Properties

shis i E IR R EIE R AR
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Work order

Accepting

Ul

assignment
TEEK

compliants
REZE

400 service hotline
for complaints

400 fRIG VAR R =

Making on-site
complaints on behalf

of customers
RISRENEEEE
Redsun Life
Self-service

complaint channel

MR BB

Redsun Life Heart
Club Self-service
complaint channel

EINNS-=EES

Automatically or
manually assign work
orders to front-line
customer service
BEiRIRTF BiE
ZE—5RE R

The front-line
customer service
performs manual
order splitting
assignment
—RERETTH
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Work order

Review/follow-up/
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close order
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processing
TEEE

Progress Report After the work order

HRIER is completed, apply
for closing the order
Process approval TEE5ER - 1R
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Work order review
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Invalid complaint
BRI

Major complaints
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Paying a return visit
after approval
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We attach great importance to the meticulous care of customers.
Therefore, we integrate customer problem handling service into
every stage from sales, house delivery to check-in, and continue to
optimize customer feedback channels. During the Reporting Period,
through the newly launched "Redsun Life Heart Club” service
platform of Redsun Properties, customers can feed back relevant
opinions through online communication channels in addition to the
original service hotline and on-site communication, and get a full-
time and rapid response to customer demands.

400 customer
service hotline

400 & F BRI AR

Redsun Life
ShAE R

Customers can report online through the
APP developed by the property
management department after delivery. If it
is a real estate problem, the call centre will
transfer the order to the real estate

for processing

HE - RHER

ALY AR08 B8 2 3

ropsi
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BRTHERYEFLOAMBEE - Fit - HAIHES
REEEREBAZREE KFEIAETNEER
B URHEBLCEPRERE - MEHA - BBLEG
MEHN LENLLEIRBFE  TRAREREN
ARIGRAR IR SBBS  BBR LERRERREH
BER UBINERKE REFPFKERE-

Redsun Life Heart
Club service platform

shWbERBF &

Customers can report for repair, complain and
praise directly on Wechat public account. The
content will be intelligently identified by the call
centre and transferred to the corresponding
department

Making on-site complaints

BEHRE

Report to the staff on site, and the staff will input
the customer problems into the unified

system for follow-up

ERSIKIEABRE - TIEAR

1= P IR SR AL — R IRE
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During the Reporting Period, we received a total of 1,191 complaints,
all of which were handled and fed back accordingly, providing
customers with satisfactory answers.

In order to further improve the ability of complaint handling and
response and ensure the implementation of each customer’s
demands, we actively carry out complaint handling skills training for
customer service personnel. In the quarterly cornerstone meeting
training, we systematically teach the common questions, standard
answers, guidance process and speech use in complaints, and carry
out irregular special training for areas and personnel with weak
customer complaint handling, covering personnel in relation to
customer service, housing repair, marketing and other business lines.

WEHR - B 91K - DY EENKRR
ETTHEREMRE  AEPRETHENEE -

RTE-FRITRFRENEYNES  RESER
FRHFREBEEE  BABEESERABRRFE
BROGEI - £EEFE-RNELSHEIS - &M
HEHFETNFELRE FEDE - sIBREBAKE

MEMETREGENHE - Y EHHRFREER RS
EHREMAERRIEROFERFI  BEER -
FBE EHEFXRBHROAER

Online special complaint handling training
B EBRRFRIEE

Properties ( ) Limit OO Environmental, Social and Governance Report 2021



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 43
RE-HERERBRS

Privacy Security B#hZZ

We attach great importance to customer information protection, HKfIEEEREFEERE  BBET(FEARHK
strictly abide by the Property Law of the People’s Republic of China ~ FEI¥I#EE) (P EAREMBEEAZ EREEXE
(R ZEARLMEIYHEE)), the Personal Information Protection — BURER + RHIREHBEENRBALL R - BBHIE(E
Law of the People’s Republic of China ((FREARZXMBEAESE BREHE)MCFUARLEEFM) BMAHEED
IRFEJ%)) and other policies and regulations, and comprehensively B FE{EBETHREREZEEE NSO RER  #ERR
protect the privacy and safety of consumers. By formulating the — HISERZEH  WH EBEENETESIHE -
Information Confidentiality System ({{5 B/RZHIE)) and the Call

Centre Management Manual ({FEILALEIRFA)), we implement

strict confidentiality management for the customer information we

have, take classified management, authority restriction and other

confidentiality measures, and formulate a strict responsibility

punishment system.

It is not allowed to pry into or ask other employees for information that has nothing to do with
their job responsibilities.

NMEREMELS THR - BREFEAATEREANNES -

Employee
confidentiality

= I'{% 2 It is strictly prohibited to print and copy all kinds of information and materials of the Company
g8 2 without permission, and spread them outside without authorization.
BREEFLRSIE] - ERARNZHAERER - WA mIMERE

Assign customer information access permission according to jurisdiction and project.

Authority RRAEEEY  HASRESELEERER -

management The opening of the customer's system authority can only be operated with the consent of the

EBE%IE department leader.
HF ZOERNPIESRANIIEE R A RIS o

Anyone who finds any leakage of secrets in any link must report to the manager/supervisor
within 10 minutes, and the manager/supervisor must report to the head of the centre within 10

T minutes.

R ERAEETROERAKE  HERR - B 10 DENRER/

and punishment TERE - KB EEAE 10D ERA P OEERE

=

Eﬁfﬂ]kﬁgﬂ + Serious warning shall be given to those with minor circumstances, and dismissal and other

punishment shall be given to those with serious circumstances.

LHIFMBREERTREES - HEMERES TUBRERS -

During the Reporting Period, there was no major customer privacy — R&EHIR - RBELEBARBEFBIEESM -
disclosure.

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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Responsible Marketing

Redsun Properties abides by the Advertising Law of the People’s
Republic of China ({(FZEARKEMBEESEE)), the Law of the
People’s Republic of China on the Protection of Consumer Rights and
Interests ((FPZE AR FEMBENEEE#mIREE)) and other policies
and regulations, and always adheres to the marketing principle of no
false publicity and no deception to consumers. During the Reporting
Period, we improved the management system of new media
channels that have attracted increasing attention, and issued many
documents, e.g. media management measures ((EENE IR HEE)),
new media operation management measures ({37 1F B2 & & & 12 I
%)) and brand management system ({f@MEEEH|E)).

Guided by the brand management system of the parent company
Redsun Group, we have established a Brand Management System
(KRB EEH|EZ)) and taken a variety of compliance marketing
measures in media management, new media operation and content
communication. Through standardized treatment of communication
content, standardized management of audit process, establishment
of compliance communication mechanism and implementation of
responsible persons, we have better standardized the marketing work
of various projects. There are rules to follow to protect the rights and
interests of consumers and effectively reduce risks.

BEFEH

IEHEET(PEARAMBESE) (FEAR
HEMBDEBEERSRE L) FHRER  BREFD
EREE THRHEEENEHRY - REHA - &
MY A aRBEINMAKRREETEENEN S
B TENEERRR)  GHREEETEMNL)
MCmBERSIE)F XM -

BPAE ARG EEN(REEEHE) /EE - &
ETmEEREBR  ERNER  MRELEE AR
EREETEERR T ZRARSHEE  BELERERN
FETHRECRE  HECARETRBECER 2
VARBBEE  WEREERTASTRE  EifiR
HTRRBEHTIENORE  MEIEEERATE R
[BHEEN R RSN ERR -

Brand management

system

mEEERR

Major Content

Brand Visual VI system design and application, poster design, VIRFRETEER - BWmEs - BAT
Management picture font copyright, IP design and operation BEIRE - PRRGTEERE
mEREER level, etc.

Integrated Standardized speech display, communication SEMFBRT  EHREBERNS B

Communication

strategies and content, volume management,

=
BEE XE%RM mEEDHF

Management performance release, brand activities, etc.

BEEEBEEE

Media Management Media resource construction, maintenance and IHEE AR - TR - BRIRN
RN EE update, resource delivery strategy, planning and S FTEEBREE  AEEERS

cost-effectiveness management, summary and

review, etc.

New Media Operation
Management

MREEEERE

operation mechanism, etc.

New media industry research, we media matrix, new
media content release and evaluation incentive,

KRBT - BERRERE - FrRE
MA M ERE - LEMHE
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Brand management

system

mEEEE R Major Content

Public Opinion Crisis and  Public opinion classification, public opinion BIESR  BEEEREERE  SHA
Spokesperson monitoring and handling, crisis public relations, B EEEAEE  BEEEHFIE
Management spokesman management, public opinion

HiEfEpe management training, etc.

FEESAEE

Brand Honor Award sorting, application principles and RIAMIE - RERAELFEEK - 8215
Management attendance requirements, award acquisition, file B BREES

mBREER management, etc.

Brand Property Registration and copyright protection of trademarks,  SAFZ @IEMAREREIZE « BF) - 557 F 3
Protection patents and domain names related to Redsun’s HIRERE  REEERAS
mBEEERE brand, promotion of brand value, etc.

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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ENVIRONMENTAL RESPONSIBILITY

Blue hills and green streams are invaluable assets. Facing the
increasingly severe challenges of energy, environment and climate
change, Redsun Properties actively undertakes the due
responsibilities of real estate enterprises, identifies climate change
risks, and formulates practical environmental management policies.
We actively promote the concept of green and sustainability in the
fields of green building, green construction and green operation, and
create a good situation of harmonious coexistence between man,

nature and community.

Environmental Management

Environmental Management System

Good management policies can point out the implementation ideas
of future work for enterprises and provide strong institutional
support. Redsun Properties strictly abides by the Environmental
Protection Law of the People’s Republic of China ({FRZE A R FNE
RIBIRER)), the Law of the People’s Republic of China on
Appraising of Environment Impacts ({1 2 A R XM BEIR T 25
&)%), the Law of the People’s Republic of China on the Prevention
and Control of Water Pollution ({/ & A R & MBIKS5REEEED),
the Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China ({HE ARKEFBEKR5RAZED),
the Law of the People's Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste (/% A R A0
B [ 58 & )75 A IR 52 Bh JR %)), the Energy Conservation Law of the
People’s Republic of China ((FRZE ARZEFMEIELEEIRED) and
other laws and regulations, and establishes perfect rules and
regulations in environmental management based on the
requirements of relevant laws and regulations.

Properties ( ) Limit OO Environmental, Social and Governance Report 2021

RESE

OB WUBES LRI - M B RRIRMEETR - R’IR
RRARZCREE - A ERGAERMEDRR
EEMEMT  BHRERE(CER - LHEBENRE
BRI EMREEE SEHET  KELEZTRY
BEHPSEKERS  SEAEAR LR
ey A ES ST

BREE

REEHEEZR
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Construction Property Operation

e TP B YxRES

We adhere to the path of sustainable development and
participate in environmental governance with an
environmentally driven development strategy and an
attitude of excellence.

BMBRHFARERR 2B - IRREEE) A 3R B A
R AEa KGR REE 2 R RERIEH o

For construction, internally, the Group has formulated the
corresponding environmental management manual to
clarify the overall environmental policies, environmental
management indicators and management system
requirements.

T TREER - NEBAEHE T HROGREERF
) - ARARERE MR T #t - IR BIREIE AR B

In addition, in order to realize all-round environmental
management, Redsun Properties also puts forward terms
and requirements for the project environment when
signing the contract with the supplier, and promotes the
improvement of the supplier's environmental management
through the verification of the supplier's environmental
compliance performance and environmental related
certification.

ot RER 2 FUNRRER @ sASERMER
FETA R EYIEB REREGRESR - BREME
ARREARERRERFEEBRBNEZ - REMRE
RIRIRR B IRRS -

Redsun Properties has refined the environmental
management requirements of the actual work links, and
formulated a number of internal systems, such as the
management regulations on garbage removal and
transportation of commercial stores, the greening and
maintenance standards, the environmental management
regulations and standards of Redsun commercial home
shopping malls, and the operation guidelines for energy
conservation and consumption reduction. We have
established a good green management system by
recording the daily environmental governance in the table
and conducting regular verification and inspection.
shRSHIEEE Y 258 B R 4L T BIR TIEIRET A S EIR
BEBENR - HIE T(EEFIEIREEERRE)
(R EFRE) GABRERERSREE IR T &
) (ETRERAERIFIRSDE Z EREHIE - H@
BETHRBARBRCHRER - WEHETEZR
& BEERINGEEIRER

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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Formulation of Environmental Objectives

In order to promote the continuous improvement of Redsun
Properties in the environment, Redsun Properties has set
corresponding goals in greenhouse gas emission, energy
management, water efficiency and waste management in

REBEHE

RIEE ARSI EEIRE D MO ESCE @ A ER
BERBERTAREERN  EREREHN - B8R
BE  AKBGEREZEMEIERE THENER - 54
BHERKSEEABEE R BEEERBTY  #

combination with the national development direction and the

ELEREARERR -

current situation of enterprises. Redsun Properties will actively

implement relevant actions and promote the green and sustainable

development of enterprises according to relevant objectives in the

future.

Greenhouse gas
emissions

BEREBHR

Energy
management
REREE

Water efficiency

Ak =E

N ER G
Management

BENEE

Improve the carbon emission accounting system and gradually build a carbon
emission management system covering all operating places

TEMEREZERR  BORRBEMAESHNRERERRER

Continue to carry out emission reduction actions and strive to maintain and
reduce overall carbon emissions

RERERPHTE - SOGR T IREREORIRE

Continue to carry out energy-saving training and incentive programs for
employees, suppliers and partners

FERRITHET - fUER R A FRH AN B REM IR SRR R B

Explore the possibility of using clean energy

REBZAERER WA sE1E

Improve the water-saving awareness of employees, suppliers and partners

RERT - (UBRRA BB ER

Explore the application of water-saving facilities and technologies

RERERKRR K i 0 e

Raise awareness of waste classification among employees, suppliers and
partners

REET  HEERAEEARS B

Explore the application of recyclable materials

RER AT E R FE

Strengthen the implementation of Green Office (such as paperless office) and
other measures

InsgArEM A (PIEA I R) SR
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Response to Climate Change

In response to the global climate change, Redsun Properties, as a
responsible enterprise, actively integrates our own development and
construction into the forward tide of coping with this problem, and
takes effective risk response measures to reduce the impact of
climate change on enterprises and stakeholders by actively coping
with the risks of climate change. During the Reporting Period, we
followed the guidance and recommendations of the TCFD (Task
Force on Climate-Related Financial Disclosures, Working Group on
Climate-Related Financial Information Disclosure), based on the
comparative scenarios under the two typical greenhouse gas
concentration pathways (RCP2.6 and RCP8.5), the physical risks and
transitional risk factors that will affect our operation and finance were
identified, and the impact degree and countermeasures of various
risks were evaluated, taking this as an opportunity to seek an
efficient and stable sustainable development model in the
construction and operation of the enterprise, and to improve the
operation efficiency of the enterprise and implement the
environmental protection and energy conservation measures.

BRIE -HERERARE

FEHRIERE
HEE2HREEL AEHEER—REEAND
¥ EHREESEREZRRARELZE @RI
SRR - BRI E YRR R ‘”HXﬁxﬂlE’]ﬂ
““F_”“H B FBRERIREE 2 R A=A 8

o REHAA - FAFTERERTCFD (Task Force On Climate-
Related Financial Disclosures * S 1& #2881 %55 B 7
TiEH)BIESIEH% EXMEREAEEREBRE R
W(RCP26£51RCP85)T%%ﬁtb'\%fﬁaﬁﬁuwﬁéﬁﬁfﬁ%

ERMBEEEATYENERRERERENREREER - I
BRENE-3 -1 %;%ﬁréﬁaﬁﬁﬁ% " BALE A B
ERENET EEFREASRESUIBROAIFHER
REDN - BELEETHENRARRREEEED
BT o

Risk types Risk factors Measures

R B Y [ Bx A & EHEE

Physical risk Acute Extreme weather « Formulate extreme climate early warning mechanism and
events such as emergency plan, and regularly carry out emergency drills;
rainstorm, typhoon, -+ According to the location of the project, incorporate the
flood, extreme high physical risk into the product design and construction
temperature and cold planning to minimize the impact of climate on the
climate construction and mall operation;

Chronic Changes in + Monitor extreme weather at any time and make
temperature and corresponding preparations and response measures in
rainfall advance or in time to ensure the safety of employees and

owners.
BERER =M FW A O - BIEBRmRIRBERTRESSTR Y EBHRESR
RIS R ES R
RARBESERHRR - REREMES  BEREROAZIERNR ML
= BMEIF - BRI RIEENEINFSEENTE
=3k RRHEERENE . BERHEmRKRETET RIS EEE AR ER
tETE NELEN REEIREFNRE -

U

EEEERAE OO —T-—FR% HEREARE
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Risk factors

[ B B 3

Risk types
2 B | A

Transitional risk Policies and Introduction of

law double carbon and
other policies related
to energy
conservation and
emission reduction
Stricter emission
reporting obligations

than ever

8 % B HRMEZ SR EEMEER
BEARBABER L &
BERAGRBE R E R

EEB

Technology Promotion of clean
energy
Transformation,
maintenance and
management of low

emission facilities

5300 B R REIRE A A
HeE
B DR I H 2
&R hEE
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Measures

FE 4

+ Pay attention to and sort out the update of relevant
regulatory laws and regulations related to the Company’s
business at any time, and timely update the Company's
management system and management methods;

- Continuously disclose the Company’s energy and carbon
emission related data to meet the requirements of
regulatory authorities for relevant data reporting;

- Continue to carry out energy conservation and emission
reduction measures, and explore new opportunities for
carbon reduction such as carbon elimination and carbon
compensation.

- BEREIIUMRIBEAREBHEBNEEEEEEERD
B UNKEFARERGERERTE

- FEBIMEE QR RRERG AR EE AR REE
HPIMEESBRENER

- HEFRESRBEER - RERBOER - BRAEE SRR
s -

« Actively pay attention to the development of new
technologies in the market and actively explore the
opportunities of using clean energy, e.g. solar energy and
wind energy.

-+ Actively pay attention to the government’s incentive policies;
Actively carry out green finance projects.

- Explore the feasibility of green building and low-carbon
building projects and realize the implementation of the
project when possible.

+ Actively replace old equipment with high emissions and
actively carry out energy conservation and emission
reduction measures.

- BREITSHRMNERE  BERRRAGE -
BIRELRE B -

- EREIRNSERER  BERHARZCE/IER -

- REFEZE  BREEBENATE  ErENER
T BRIBREM -

- BERERSEIRNZERE  BEREARMERHER -

[\ 88 55
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Risk types

[ B A
Market
M5
Reputation
BE

Risk factors

B (R &

Rising demand for
green buildings
Rising purchase costs

RERENTR
¥R
REBRCA LR

Media, customers and
the public attention
to the low-carbon
transformation of
enterprises
Stakeholders’
attention to negative
information

g  BEPRAR
HRNEEEBRBE
o)z apEd
MEHEETHARE
ERMET

Measures

e 2 15

+ Explore the feasibility of green building and low-carbon

building projects, and increase investment in relevant
projects if possible;

- Pay attention to the price change trend of purchased

products, and control the purchase cost of green materials
through rational allocation of resources.

- REGEEE  KRELBEENATE  EAEHNIER

T IKAEREIA B ARA
MIKBRERELBY BEAEKEERR BER

BMHNRBRA -

+ Implement effective compliance, energy and carbon emission

management, and listen to the opinions of stakeholders in a
timely manner;

+ Actively disclose the practice and performance of enterprises

in energy conservation and emission reduction, and
integrate energy conservation and emission reduction and
green development into enterprise operation management
and brand publicity.

- BEBRNAR  SERRBBERER - RERERANEE

AAHER

- BB ARCREMERE T EABEREEY  HETE

BEE REERBALLELEEENREEES -

AGHEEREFRAT OO ZB-—FR%E  HEREERE

s
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Green Buildings

Redsun Properties has carried out in-depth research around the
relevant aspects of green buildings, e.g. industrial construction
systems, intelligent operation and maintenance, ecological
environment, renewable energy and waste treatment, promoted the
sustainable development of human settlements, life and environment
with innovative ideas and achievements, actively sought
transformation, and finally applied them to various new projects to
help the development of green buildings of Redsun Properties.

We firmly believe that green buildings can achieve the
comprehensive optimal effect of protecting the environment, making
full use of resources and providing beautiful living conditions.
Therefore, we are committed to building a standardized green
building system, providing high-quality green products in diversified
ways and offering the fruits of sustainable development to the
public. The green buildings developed by Redsun Properties show
great innovation power in shaping the harmonious relationship
between man and nature, and will continue to facilitate the
Company to forge ahead in the direction of green building with

environmental protection and energy conservation.

Green Building Design

Redsun Properties respects scientific practice and professional
guidance in green building design, and all actions are designed in
accordance with international or national design standards. In the
design process of green buildings, Redsun Properties infiltrates the
green concept into all details. Green concepts, e.g. energy
conservation, intensification and recycling, provide rich focus and
innovation space for the design. Redsun Properties fully respects the
local cultural and ecological environment, and we are committed to
creating a natural and comfortable livable space.

Green Building Certification

Redsun Properties strictly implements the national green building
standards and actively formulates and improves its own green
building standards to better match the needs of green products of
the project. By the end of the Reporting Period, Redsun Properties
had won 127 green building certificates.

Properties ( ) Limited ©XO Environmental, Social and Governance Report 2021
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V
Star Project 5 2 R 4l ~ ’

Zhangjiagang River Reconstruction Project
RREENEEE

In 2021, Redsun Properties completed the river greening restoration
of Zhangjiagang Yunzhu Project. The project personnel
reconstructed the hard revetment that previously hindered the
exchange of water and land niche, regulated the river garbage,
cleared the sediment deposition, set up rainwater runoff
purification and collection devices and increased aquatic plants and
garden plants to enrich the ecology of the river area. After the
restoration, the soft revetment can cope with the dynamic rise and
change of water level through green infrastructure. It not only has
good visual effect of waterfront landscape, but also has the
regulatory function of using rain and flood and surrounding
ecology, and the natural ecological environment of the river and
nearby can be greatly improved.

20215 - SARGHBEETERK T RSB EERIA B H A BALE1E AR -
THE ABHRTMHEBIKELRMRMES R FET T 8E -
Bamgng BREDRE  RENKERFLBEEREY
IBAKEEY) R BEME YA L BRI A RE o EETTRRE
TERFANEAREERREEE KGRI ERBBEL T
ZAARFMWAEKSBREMRR  ERKAG T HARENE
SRR RIETNEE - B MM B R ERRIR G UAKERE -

AGHEEREFRAT OO ZB-—FR% HEREERE
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Three-Star Green Construction — Yangzhou Redsun Yuejiang Bay

CERBRERR BMNLELTHE

e

Yangzhou Redsun Yuejiang Bay project is located in the west of
Tianning Avenue and the south of Guyunhe Road, Yizheng City,
Yangzhou. Adhering to the design concept of green ecology and
being people-oriented, the project is committed to building the
first three-star green buildings implemented in the city according
to the evaluation standard for green buildings (GB/T 50378-2019).
In the design of the project, green ecology and building energy-
saving technologies suitable for buildings are fully adopted, and
breakthroughs and innovations are made in terms of land saving,
energy saving, water saving, material saving, indoor environmental
quality and so on.

On the premise of ensuring the quality of the project and the
high quality of building materials, we have successfully introduced
recyclable materials, which account for 6.07% of the total weight
of building materials. Rainwater recycling devices are installed on
the roof and roads on the west side of the project, which can be
used for greening irrigation and road sprinkling after reaching the
standard. The utilization rate of non-traditional water sources
reaches 4.33%. Independent solar hot water system is set on the
top 6 floors of high-rise buildings to complete the heating of
domestic water, and the coverage proportion of users is 35.26%.
The corridor lighting in the residence is controlled by energy-
saving delay switches. The luminaire power meets the energy-
saving evaluation value specified in the national energy
consumption standards, and the overall energy-saving rate of the
building reaches 65%. In addition, the basement of the building is
also equipped with a carbon dioxide concentration detection
system linked with mechanical exhaust to ensure the safety of
personnel and facilities.

BMABH T EBE BN IGMNEBMRERERE - &

K2 ZEEBRAZCEENMUABEANBZIES ORI EZT R IEGE & EZEFTEZE)G/T
50378-2019EMM = ERFECEE HEERTRAOEA TEARBRENGZCEEMBEEMERIT - 1t -
EORE - BiK BN  EARBEEEZE HHEBEWAI -

BMERBHBEENEM SRENARETRISIANBREEME - RERAEELIEMEEEN607% - %A
BHEASERMER Y RERKERMNARE - KRIEERRANRCERNERZE  JEHELRNRF A
RiEFN433% - BERENRIAEIREB LA KBRERKRG TR AR AR INE - BPEELLH3E3526%
EERNZERBORADECHFHBELEG  BEADRHEERERTERTENMENERE ZENEEHER
RATEERIT65% o BEMBTEEREDEMBIRBBNCORERARXFAREABRRELE
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Green Construction

Redsun Properties attaches importance to the implementation of the
concept of sustainable development in every link. In terms of project
construction, we strictly abide by national and local urban standards,
formulated the internal project assessment management system
(IRREZERHE)), take measures to prevent mud, sewage and
wastewater from flowing out or blocking sewers and drainage
channels, and require suppliers to strictly implement green
environmental protection measures, e.g. smoke emission, noise
prevention, light pollution prevention and construction without
disturbing residents, so as to ensure the friendly relationship
between project construction and environment and society.

The implementation of green measures during the project
construction not only provides a better working and living
environment for the project staff and surrounding residents, but also
lays a solid foundation for high-quality resource conservation and
environmental protection in the whole cycle of the project. In the
construction process, we pay attention to creating an environment-
friendly, civilized and harmonious construction environment,
strengthen the treatment of dust, waste and other major pollutants,
and strive to improve the application scene of green environmental
protection materials in the construction process, so as to create a
clean, sanitary and warm construction site. We also put forward
stricter requirements for suppliers than national standards, and put
our green construction standards into the bidding contract.

R -HE8RERARSE

HFeiET
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Energy Saving

B BEFE #E

Redsun Properties adheres to the energy management requirements of energy conservation and consumption reduction on the project
site and adopts various measures to control the total energy consumption of the construction site

SAESHIEEFETH B T i EERSARREFRFERY BLIR B IR 25K - SR BB IEIRH i TSt se IR HFE R =

Formulate reasonable construction energy consumption indicators, adopt energy-saving, efficient and environmental protection
construction equipment recommended by the state or industry, and reasonably organize and arrange the construction sequence to
make full use of the equipment resources in the operation area

FIFTEEMNEIEREET  RABRRSITEREBASE - 8% RROBIKARE  WABASTHBIIER A S FA
TERE A EHEEIR

Regularly record, review and analyze the data of production and domestic power consumption in the construction area and office

RS B B IENRHAZOLE - £EAEHE

Energy saving luminaires, e.g. voice controlled and light controlled lighting, are preferred for lighting

BREAEE  KERASHLE A RARIREA

Reasonably set the automatic control device of temporary power lines and temporary power equipment

SRREGERELGEERBNADIEHESE
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Water Resources

) Management
‘ KEREE

Water resources shall be managed in strict accordance with the provisions on the administration of urban water conservation ({3 T &I
#9F K& 2 3B TE)) and the opinions on strengthening industrial water conservation ((EFR AN38 T 2 &7K TYERE R.)), and the
wastewater generated on the construction site shall be managed and collected in various ways

B2 RCRTER L AKRE RS E) - B INE TEEK THENER)SIHERGREIKER - BRZESTXNERMKET
3 |- 72 A BV REIK

Install water recycling device to realize secondary utilization

ZERAKEREREE - BER KA

Design and build drainage ditches, oil separators and other facilities according to standards

RIFAERFFMERPKE - Rl ERE

The turbid wastewater generated by cleaning the truck with soil is collected through the drainage and mud sedimentation facilities and
discharged to the sedimentation tank for separation

BBHKFRFTURR B AT T EFEAMEEREK - BEENBET OB

After the collection of construction water and domestic water, they are discharged through independent pipelines to realize closed-loop
treatment of wastewater

e T RRFNATE RKFER R R 9B B BB - BIREKEIREE

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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@@ Material Use

. o AEHE

Building materials that are up to the standard which is 20% higher than the national architectural design requirements shall be adopted,

and the overall quality of the materials shall exceed the national and local standards, and the proportion of green building materials for
the whole building shall not be less than 30%

AL B FGRER A ZRIBRD 20% WREME - TR ERRBESBARR i 7 1FE - BRERELRERM AL MER
30%

Install air monitors to monitor the real-time impact of materials on the environment
TR RE AR HE RN TR 2

All fine decoration projects adopt green wood plates with green marks, and promise to meet the requirements of national green
building materials

FIERRIEE B IRA AR EEANGERMREN - WEGHRERZEEEM 2K

Actively promote the use of green building materials in all projects, improve the quality and quality safety of commercial housing, strive
to achieve new breakthroughs and new development in the application of building materials, and constantly make greater
contributions to the great-leap-forward development of the construction industry than ever

BIREREGECEMEMEEEYFER  RABGEERENEERE  SHEREVMERANRE - FTRE - THRAZETE
B ERELEANETR

Waste Management

. a BENEE

Set hazardous, recyclable, non-recyclable and other garbage bins for classification according to the waste category

REBEZVERRERST - AU - AREWR - EEHESFRET R

Recyclable construction waste shall be reused in the project or handed over to professional units for recycling

A B T REEEANER - S MEERER

The construction personnel shall be trained to collect garbage at fixed points

Hig T ABHEITEH - OREENICETEREDES

Contract construction waste to local urban management and other third-party professional institutions for proper disposal

MR A BEEMRESE =T EXREE TR ERE
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Dust Control

BEEF

Dust control has always been the focus of site control. Redsun Properties has defined a series of requirements for dust control since the
bidding end, striving to minimize the impact of dust in the whole construction process and realize the cleanness of the construction site
and surrounding environment

DiBEEE—EETHEENEE - SABERBIEmMAIARAR T HIBEEEN — R EK - IRkiGREKR IR NEHE
HERER/ - BEEISHEEARRENZFER

Watering and fog gun facilities are equipped in the project site and the boundary of the closed enclosure to reduce dust

BIH R S & B BRI E S I K R B e R R 5 EE

The stacked materials shall be covered with dust net for prevention and control

HRERM R EBEED A

Equip the construction site with air quality monitoring system to broadcast PM2.5 and other data to realize the real-time monitoring of
dust and other air pollutants

RIMEEERESEARARERPM2S SEUE - BERGES TR TAYNER

Green Operation REEE

Redsun Properties promotes the concept of environmental protection  SAFGHBEAFIRIRAA G IE SHEITEIITEOR AMEE T2
and green to the field of administrative office and commercial 4835 » ABIEHI T R (ERRERR FEIRIEIE 2| ) S HIE R ETT
engineering, carries out fine control according to the formulated — fBAI{LER - BBRALEWITH T NE S IBPIMEE
operation guidelines for energy conservation and consumption — JREFEME B2k INWZEHBREE  HEFHM XK
reduction, and makes requirements for the energy consumption of ~ MEBRAETHBIZTES - AE T NEFIEMAKIRE s
various departments by carrying out a number of initiatives at the ~ B &FEMZE X2 o

same time, e.g. reviewing the energy consumption budget and

intervening in when exceeding the standards of air conditioning

power and expenses, so as to provide employees and customers

with low-carbon, energy-saving and comfortable enjoyment space.

S EEEARAT OO —E- 485  HERELRE
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Redsun

Green Office

e =E N

Redsun Properties has considered the implementation scheme
of low-carbon behaviour under the office scene and
formulated a series of green office implementation measures.
We actively promote paperless office, double-sided printing
and other office methods, avoid providing disposable paper
cups during meetings of various departments, and encourage
employees to use water cups to reduce plastic and paper
consumption. We will also formulate the energy consumption
control plan of the office, reduce the use of large energy
consuming appliances, e.g. office air conditioning, by making
full use of natural ventilation and suspending air conditioning
during power restriction, and also practise the requirements of
turning off lights when leaving, so as to achieve the energy
conservation control of all equipment.

SMSHES I NG R MEMRIT AR E T RETRE « 4
E T —RIIMARE A BRIEE - RAEREERKCHE
~ -~ EmHENERQT N - EEHPIRTEER TR
IRMEARAT - S0 & T e KPR N R ARSREAE © B
MEBSHEMAZNEREESR  BBASTAARE
[ - REMEEEERES AR ERAEREELERPH
B FRABETABERAZL © MBS RENEIRE
AP -
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Tenant Cooperation

Redsun Properties recognizes the importance of involving
tenants in the green operation of shopping malls. Therefore,
Redsun Properties actively seeks cooperation opportunities
with local tenants, implements and improves energy-saving
and environmental protection measures, implements
management and control on hydropower, waste disposal and
other links, and jointly constructs a green operation system.

The employees of our commercial engineering department
insist on maintaining close communication with the merchants,
continuously introduce our green concepts (e.g. energy-saving
measures) and environmental protection requirements to the
merchants, and strive for the tenants’ support for green
operation as much as possible. We will review the decoration
materials used by merchants before they settle in, and they can
settle in smoothly after ensuring that they will not cause
environmental pollution and other problems.

We will also regularly carry out professional training related to
energy conservation and environmental protection, and help
them formulate environmental protection and energy
conservation plans and measures in store operation, so as to
deepen merchants’ recognition of green and low-carbon life.
Through training, the tenants reduced the monthly water and
electricity expenditure of the store, and the operational synergy
between both parties was enhanced.

MEHERBEKEL2EEFSREELTNERE
HutshE i ERE RS AP S RAEKRE - AETEH
RERREREKREEE  BEEVEES S ERMAHET
HAZRGEELEMR -

HMMEE TR E TRRHEFPRETBIER - KER
BEENARMNEREER REBREKEES  BHKA
A REFERE PP AR 18 2 M - RIS R P ARR
HEGBOREMETER  ERAR TG EIRIRSR
Fa L AVA] B A B

HMESEHRRAERFEBNTESEY > TEHEAE
PIJESE & rh IR IR IR AR RE =T &I hER R P DR B 4% & KAk
EENRRF - BBEF - PR TFIEZARKE
H - EHEELHENRRERLSAER -
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P\
EXAMPLE 7R 5l '

Environmental Protection Activities

RREERA

During the Reporting Period, Redsun Properties commercial engineering carried out publicity and systematic training on
waste classification to employees and merchants, and carried out landing promotion through various publicity forms.
The garbage in the shopping mall was repackaged, and the external environment was comprehensively improved. In
particular, garbage classification guides were set up, and service signs and collection points were set up in many places.
Orderly garbage sorting and cleaning is inseparable from the understanding and support of the majority of merchants.
With the efforts of all colleagues, the waste classification action of our commercial engineering has reached the level of
full participation. The good governance results achieved by employees and customers encourage us to take steps

towards more stringent waste classification and control standards.

BEHA  ASHERXTIRABTRBPETURNBENEFARZGHE - WBEZBREELARRME
HE - SRR ETOR - WEIIMNBRBETKEEESS - FHRINRDELSIEE WEZRER ZTHE%}
RRAMBER - B0 BRI TREABPNER T - E2BRACHBAIT  RABEIEN

WNIRSBITHELENTE2E2ENEE BETHETPFP XFARGH RIFRIEKRR - 2= 5 M E B w55 73 5K
DEE Iffrﬁ—'— Etﬂfﬁﬁ% °
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As of 31 December 2021, the environmental performance of Redsun & 220214128318 » sAGHERBEVMRIBNOT ¢
Properties is as follows:

Category

5l

Emissions of CO Kg 546.14
COBFE Tr

Emissions of NOx Kg 768.93
NOxHER & Fr

Emissions of SOx Kg 2.53
SOxHEE T

Emissions of PM Kg 5.16
PMEERE Fr

Discharge of Wastewater

BE Kk BER

Discharge of wastewater Tonnes 524,331.57
RERBERE NI

Hazardous Wastes

BEEEY

Generated from fluorescent tube Pieces 240
EHREEELE 1&

Generated from used batteries Kg 54.36
BREEHWELE Fr

Generated from other electronic wastes Kg 22.00
HiWEFREEMELE T

Generated from cartridge Pieces 43
ERELE &

Generated from equipment maintenance liquid wastes Liters 35.00
RBEEEREES Nt

Non-hazardous Wastes

mEBEY

General waste/domestic waste generation Tonnes 1,199.45
— MR EENREER N

Kitchen waste generated Tonnes 76.56
BN IREEE N

Total non-hazardous wastes Tonnes 1,276.01
BEBRZYEE N

Redsun Properties Group Limited OO Environmental, Social and Governance Report 2021
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Category

Sl

Water Consumption

KEREFE

Municipal water consumption Tonnes 733,713.27
B K N

Energy Consumption’

BEIROH#E

Purchased electricity MWh 87,407.59
SMBE KR

Total consumption of fuel (automotive petrol) MWh 937.73
HoREFEEE ORE M) K E R

Total consumption of natural gas MWh 5,078.95
RARHEEEE JK LB

Comprehensive energy consumption MWh 93,424.27
iR BERE Ik FL B

Emission of Greenhouse Gas?

BEREHER

Scope 1 greenhouse gas emissions tCOe 356.06
HEAEREBHENRE WAL EE

Scope 2 (electricity) greenhouse gas emissions tCOe 51,037.29
HE_(BEN)RERBENE M| riRE S

Greenhouse gas offsets from trees owned by the Company tCOe 0.64
BENBAERNEEREBEES WAL EE

Total greenhouse gas emissions tCOe 51,392.72

BERBHNEE

Mg — ALHKE &

For the calculation of the total amount of automotive petrol
consumption and natural gas consumption in the comprehensive
energy consumption, please refer to GB/T 2589-2020 general rules for
the calculation of comprehensive energy consumption, in which the
conversion coefficient of natural gas into standard coal is 1.33 kgce/
m>,

Scope 1 greenhouse gas emissions are mainly from gasoline and natural
gas consumption, and fugitive emissions from refrigeration. Scope 1
greenhouse gas emissions are calculated with reference to the
National Development and Reform Commission’s “Guidelines for
Accounting Methods and Reporting of GHG Emissions of Enterprises in
Other Industries (Trial)” standard. Scope 2 greenhouse gas emissions
are calculated with reference to the National Average Grid Emission
Factor of the “Methodology and Reporting Guide for Enterprise
Greenhouse Gas Emissions Accounting for Power Generation Facilities
(Revised Version 2021)" issued by the Ministry of Ecology and
Environment of the People’s Republic of China.

RERPAREAHERURRARERENEES
% 2EZ(GB/T 2589-2020 4R & AEFEET HMAI) - HA
RKARITIZ LR ZEGE 133 kgce/m? ©

HEORERBIERTIZRAVITVEER - RARME
FRA R % B2 BREE AR RO BE IR %’@Wv—/ﬂiﬁﬁaﬁtﬁk
EFSERREUR(TRAMITERLERE

MR ETEREBRSER (TR E - BRE A=
REHNEFESEREARAMBERRTEEM
PR ERBHNEE T FEREHEMEETRE
QO FEATIR) VBRI ERPEE F -

AEEEEEREAR OO —E-—F5H HEREARSE
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In addition, compared with FY2020, the density of environmental — Itho) » BE2202084 6F - IRIBISIEZE UL AT ¢

indicators is as follows:

Category

bl

Discharge of Wastewater

K HERK
Non-hazardous wastewater discharge intensity Tonnes/m? of GFA / 0.71
BE KR 2 YNV p S = ki
Non-hazardous Waste
BERBEREY
Non-hazardous waste intensity Tonnes/m? of GFA 4.70x10°3 1.73xX1073
BEEEDETE RWE KR EmEIE
Water Consumption
KEFH
Water consumption intensity Tonnes/m? of GFA 0.81 0.99
IKE R HRETE RWE KR IE
Energy Consumption?
BEIROH #E°
Comprehensive energy consumption intensity MWh/m? of GFA 0.1 0.13
mERRTE R, FHOKEEEE
Greenhouse gas emission intensity tCO,e/m? of GFA 0.05 0.07
BERBERETE WS bk E 8T KRR
[ 18
3 For the calculation of the total amount of automotive petrol 3 RARERTABEARBEEARRATERENEES
consumption and natural gas consumption in the comprehensive & - 2E(GB/T 2589-20204r & BEFERTE BRI - E b
energy consumption, please refer to GB/T 2589-2020 general rules for RABITIE A K BUE 133 kgce/m? ©

the calculation of comprehensive energy consumption, in which the
conversion coefficient of natural gas into standard coal is 1.33 kgce/

m>.
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TALENT MANAGEMENT

Talents are the core capital for the sustainable development of
enterprises. Redsun Properties adheres to the talent management
concept of attracting people with development, gathering people
together with career, cultivating people with work and assessing
people with performance, always respects and ensures that all
employees enjoy equal legal rights and interests in employment,
salary, welfare, training, development and promotion, attaches great
importance to the diversified development and sustainable training
of talents. By ensuring employees’ occupational health and safety and
improving employees’ care, we continue to promote the common
growth and prosperity of employees and the company.

Employee Profile

Redsun Properties is committed to creating an equal, inclusive, fair
and just employment environment for employees, strictly abide by
the Labour Law of the People’s Republic of China ({FF ZE A & A1
B %5 &)%), the Labour Contract Law of the People's Republic of
China ((F#E AR FEFEIZ B & E)E)) and other relevant laws and
regulations, and constantly improve the internal system documents
including the recruitment management system. According to the
clear and definite talent selection standards, we adopt professional
adaptive tools and methods, abide by the workflow required by the

standards, and carry out talent recruitment.

R -HE8RERARSE

ATEHE

AT REEAFBEERNZOER o LG ERRIA
BERIWSIA C UEXEREA  UITHEEEA - UEX
ERAMATEEED  HREBEYREMEETHE
BI%E- M w8 B BR BEAFTEEEY
EMRERELE  REERATOZITERMAFER
B UBAREEIRXERLZENMEAEIHE -
SEEPETHAR KRR - HAIEE -

ETHR

SMBHEBN REEMEFEHE R FRALNER
B BRET(PEARRNBELESHZE) (PEA
RAMBESEBHARZ)EREERER  THEE
SCHREEERE)ERR R EDHIRE S - KIEEHHA
OATERERE  KAEFREKNTAT L - BT
BEZRNTHERE RRATHEEIE-
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Employment Principles

We insist on legal employment and prohibit the employment of child
labour and forced labour. In the process of employee recruitment
and employment, we strictly comply with the Law of the People’s
Republic of China on the Protection of Minors ({2 A R L FE &
AE AIRTEIED), Provisions on Prohibition of Child Labour ({Z£1F
FAZETHHE))and other laws and regulations, eliminate child
labour and refuse forced labour. Redsun Properties strictly reviews
the age-related information and identity documents of job applicants
to ensure that all employees reach the legal employment age and
strictly prevent the employment of child labour; We timely sign
labour contracts with all employees, establish labour relations and
rights and obligations of both parties, eliminate forced labour, and
carry out regular investigation, timely feedback and severe treatment
of child labour and forced labour. During the Reporting Period,
Redsun Properties did not discover any use of child labour or forced
labour.

In terms of talent introduction, training and promotion, we will
eliminate the linkage between employment related policies and
personal characteristics (e.g. gender, disability, nationality, region and
religion), ensure the diversity of employee groups, advocate fair
competition, advocate equal pay for equal work, adhere to the
principle of avoidance of special relations, provide equal employment
opportunities, and strive to eliminate employment discrimination.
During the Reporting Period, we improved the Recruitment
Management System of Redsun Properties Group ({35AR5 Hb & ££ [
HEEEHE)) and the Employee Relationship Management
System of Redsun Properties Group ((SAfGHIES B B THFRE R
HIE)), further standardized the recruitment of Redsun Properties,
helped achieve the expected recruitment work objectives with
standardized recruitment processes, supported the Company’s
strategic layout with excellent talents and enabled the steady
development of business.

Recruitment

We focus on introducing excellent professionals to promote the
realization of Redsun Properties’ diversified strategic objectives and
the improvement of innovation and creativity, and actively explore
excellent talents for the Company by continuously improving our
recruitment system.
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Redsun Properties’ Recruitment Systems

shi5 b EFRESRE &

Recruitment on Campus

Recruitment from Society

R -HE8RERARSE

Internal Competitive Recruitment

REEE HEEE R EB AR EE
Actively deliver young talents to the - Attract talents through special . For the core vacant positions, the
Group by building a cooperation recruitment, internal recommendation, principle of “internal before external”
platform with local colleges and headhunting promotion and other is to give priority to internal training
universities; channels, actively attract senior and internal promotion through
RREEEN S R REE ET professionals in the industry with internal competition, so as to
R CHREES e similar aspirations, and seek promote the optimization of talent
common development with the flow and allocation within the
“Redsun Elites” — the campus Company. Group.
recruitment plan of marketing elites, BBEBIRME - NEHER - B a2l N o A Bl I S
who are responsible for attracting ENSLRRETASIERNT Gh] 0 AR AF - RAEEARE
future marketing business for the BERESIEREGNENERE BRANE IS  BLETA
Company; A EARREE - HEERABEA  REEERA

[3LBAE | — B AR
8 AARREAREHT %
Wi

“Redsun Management Trainees” —
Redsun Management Trainees
recruitment plan to build a future
business backbone and team leader.
[SAfS 4| — BT EBEBER
Bl TERREB B H B E
o

At the same time, Redsun Properties supports our human resource
management work efficiently by building an information-based
human resource management platform, and will gradually cover the
quantitative management of information-based data in the whole life
cycle of employees, so as to continuously deepen the digital
transformation of human resource management.

BMAS MBERLEEL -

FE - A EBBEREELLNANERERYF
B BRAXBERMNANEREETIE  XHETE
EET2AHBHNEAMCBEELER  TER(L
ANBEREETENEFLED -
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EXAMPLE 7R 5l N

=

Rich and diverse talent recruitment and attraction activities

EESBRNASBIEERSES

We meet, publicize, and communicate with talents to help potential employees understand and recognize Redsun

AFREEEERR  EHBEERE TS - RA LG

Online publicity and Wechat tweets attract potential graduates to join Redsun and contribute to Redsun

ZERERREEGMEEX - RIIENEREMACLE - FEAEB

= A Ol S

: 2w T ]
IRSUn.m X LEAENOENERNT . -

ENSE EESE BEIND  AHED

Redsun Properties’ internal competitive recruitment, explore potential internal talents, empower Redsun and give
back to Redsun

ShRZ I E A BB BT AS S - BIEEE MEL A A R BESLFS - EEESARS
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Under the background of highly market-oriented talents in the
industry, we carry out employee incentive through multiple
dimensions (e.g. career development, salary improvement,
performance incentive, welfare guarantee, professional training, post
responsibility expansion and employee care), and constantly improve
employees’ sense of identity and belonging to the Company, so as to
retain talents, stabilize talents, improve employee stability and attract
employees to stay in office for a long time. The Group also carried
out retrospective analysis according to the reasons for employees’
resignation, targeted policy optimization, optimized posts, carried out
accurate recruitment, and continued to strengthen the guidance of
new employees to help them quickly integrate into the Company's
atmosphere.

As of 31 December 2021, Redsun Properties has a total of 3,097
employees, all of whom are full-time employees. The employees are
divided by gender, employment type, age and region as follows:

Percentage of employees by gender

BEMRBINETHAL

61.6%

Male
EElid

38.4%

Female

g3

Percentage of employees by age group

RERAGNBINETEDL
1.3%

41-50 years old
41-50 3%

0.8%

Over 50
50 R PA

37.0%

30 years and under

30 BIAT

54.9%

31-40 years old
31-405%
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ETEATBEMSENERT R EEBE
R FHES BYHE - BHRE  EXE
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B ETHARNRARARL REBEABEAS 1B
FES RSEIREM RIIBEIRHABE - 5—
TEAEERES THBRAMRRBEES T - Wit
HEETERREL  BLEURARBERE  RER
BB BETSE  ERHETIRERARARE -

HZE2021F12831H » shBiES THEH3,097A © 15
AEBET  BTRIER - ERES - FHRMNMEE
SEERLT

Percentage of employees by type of employment

EEREAEEINETEDL

4.2%

Senior management
BREEAE

25.4%

Middle management

PREERAR

70.4%

Basic-level staff

HETIEAR

Percentage of employees by Region

RHEBESINETIAS L

8.2%

South China
[ezpagisct

8.4%

North China
i@

3.4%

Northwest Chi
" 24.5%

Central China

Fehlm iy

55.5%

East China
EREH

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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Training and Development

Excellent talents are the driving force for the sustainable
development of enterprises and the key to building the core
competitiveness of enterprises. Adhering to the concept of common
development with employees, we are committed to cultivating and
motivating employees to grow and develop continuously. We
provide diversified learning mode and comprehensive training
mechanism for all employees, fully meet their learning and
upgrading needs, realize the integrated development of their general
skills and management skills, and gradually realize their long-term
career goals.

Training System

Redsun Properties continues to improve its employee training system
and pays attention to the training of employee leadership, strategy,
internal drive, collaboration and execution. We fully respect the
training needs of our employees and, on the basis of integrating
internal and external learning resources, further standardize our
training requirements for different types of employees, such as core
staff of lines, high-calibre and high-performance talents and new
recruits. Through diversified talent development projects including
“Cornerstone Action’, “I-hawk Scheme’, “Brigadier Scheme” and
“Leadership Scheme”, we strive to cultivate high-quality talents, tap
high-potential talents, continuously promote the systematic
construction of talent echelons and help employees and the
Company grow together.

Supported by leadership echelon development — professional ability
development — cross-industry projects/workshops — new
employees integration, and based on online learning platform and
talent review, Redsun Properties carries the training objectives of
strategic coordination, business focus, professional improvement,
talent cultivation and deep-rooted core values, comprehensively
identifies, trains, reserves and transports high-quality management
talents, steadily supports our talent strategy and enables the
Company to develop steadily.
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Operation-oriented
Customer-centered

BARR & Ry Hh b

BEFR/RRAE

RE-HEREABSE

Strategic synergy, business focus, professional progress and pre n, talent development, deeply-rooted core values
B ‘

BinE RBBE HRERE BE ZOEEBRRE

Leadership echelon development Development of professional competence
BEIBEBR HEREIBRE
Leadership Scheme Products Operations Marketing
&) m 5 =]

Brigadier Scheme

Cornerstone service line
e TGERARER

New Managers

BB 4 Organizing project-based operation
WA AR E e
Redsun Management Re- A d -
Trainees (MT)/Redsun’s Elites e-examination and case precipitation

BLERAEMT BLIAE ESDw

Successful start/Newcom

RIS FHA

Function
RigE

Cross-industry projects

BEXEA

Strategy/Culture Presentation &
Consensus Workshop
B s E
BB T e

Internal Trainer Project

AR E

Talent criteria/target selection

AT BBAL

Key Communication/Efficient Talent Training

MatEE/ RBBES

Redsun’s Work Rule Project

shFs THEEER

In 2021, Redsun Properties, relying on the fully upgraded Redsun — 20214F » SABSHLE KT 2 E AR M ARG EE HEEEF
Leadership Development Center, carried out special training /O FRT7TZEZEMNBEEIIEE - UASTHLEAER
programs with multiple themes, aiming at talent incubation, B ' TEIEZHRMOAAEIIER - B8 THER

continuously improved our talent training system, enabled 7
employees to forge internal force, and enabled employees to
advance with the Company and realize their own value.

FETHERR-EEEAT BRESEE-

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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Cornerstone Action:

Focus on the development of professional competence and
in-depth training of key talents in various functional lines. A
total of nearly 10 special training sessions were organized, and
a knowledge map of the professional capabilities of 10 major
lines was released to consolidate the professional capabilities of
the business in an all-around way.

BESBEKEEHRATNEEENEREASRES
o RETABR 1035FEEN - BMI0KIFEEER
MBERL  2ESEEBZERN -

I-hawk Scheme:

L8558

The first training focused on cultural promotion and integration
into suitable posts, covering the 2021 Management Trainees in
an all-round way, and simultaneously started a systematic
management training mechanism combining regular training
with special post guidance and instruction.

BREIBEXMEEERBAERNE - 2EEZE 2021 EERH
& WREPRREFEHREIEFMEETHRES BRI
BRI -
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Brigadier Scheme:

RS

Focus on the four dimensions of operation, business, management
and Redsun power, emphasizing the internal improvement of
knowledge of development, knowledge of operation, mastery of
business, risk control, learning of culture, knowledge of oneself, role
change and leadership, the management role transformation of
professional backbone can be enabled.

RELE X% B2 MBS HEOREE  BEAER -
B AXER - ZRR 23t FEC EH/E K
BHNAYET  BEEXEERNEEABER

Leadership Scheme:

REFE

Focus on the construction of echelon talents and the
management of back-up talents reserve, and pay attention to
the cultivation of core competence and comprehensive quality
from lean control of the whole value chain to the terminal
value output capability of customers and services.

REBBRATER - AEBREASFE  TEZEERE
1o BRI R P BRI 4 B (E % AL I F D BE ) 8
FAREEE-
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As of 31 December 2021, the number of employees trained by & Z2021%F 128318 - sAGHE 8 T3 AS3Z2836
Redsun Properties reached 2,836, with a total training time of A @ HE 34K KiE28530.16/\6F » B8 TFHZH
28,530.16 hours. The average number of training hours per employee B £8/510.06/)NF » B2 5178 2 R 1E91.2% o

was 10.06 hours, with a training coverage rate of 91.2%.

Percentage of trained staff by gender

BRI 82 W Z I8 T A

63.5%

Male
S

36.5%

Female

7%

Average training hours of staff by gender

BRI 82 E T P IE IR R

10.06 10.06

Male Female

Exd fegid

Percentage of trained staff by employment type

REMERBSWIIETLLH
1.2%

Senior management

46.5%

Middle management

TREEAR

52.3%

Elementary workers

HETIEAR

Average training hours of staff by employment type

REMERE S 08T F9EHIHY
12.00

9.80
8.40

Senior management Middle management Elementary workers

BREEAR TREEAR EETIEAR

AEEEEEREAR OO —E-—F5H HEREARSE



94

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Promotion Mechanism

The Group upholds the development concept of fairness and justice
and encourage diversity of talents, pay attention to the career
development planning of our employees, and continuously improve
the promotion and assessment mechanism through the staff
competency model. We have created clear and smooth career
promotion paths for our employees, opened up promotion channels
in different dimensions for professional, management and sales
categories, and defined promotion channels and qualification
standards for each position and level in the Management Regime of
Position and Rank System ((BEMZEBRARBE ZREIEZHIE)) and Staff
Turnover Management Measures of Redsun Properties Group ({3AF%
WESEEEB TEEIEILE)), helping our employees to position
their own career development direction, providing promotion
opportunities for excellent talents and helping our employees to
realize their career development. Redsun Properties’ internal
resources for qualification evaluation, career counseling and
vocational training are open to all employees, and all employees are
guaranteed the right to apply for internal development, ensuring an
equal competitive environment and career development
opportunities for Redsun Properties employees.

B #H

AEERFRFAL ZBATZTENBERER
TEETHMBELEZRAE - BBETIBENR
B BETESTTEZSEME - RPARETITETE
- SEOBEERE TR TEER  EEER
HEBTRGEENEHRE  YHERUBRERE
BHE) GASMESEE TR EEIE) T RE
TR FERNEITEEMEBERRE - BB
BTEMNESBEERTA  REFATREEFH
T HPETERBEHER - ABHEATNERE
BEHE  BEREAREREEIERAAZERT
R YHEREZEETHARFANMEROEN R
BoASHERETFTENHFRFEMBEERKS -

Employees promotion development path

BETEARREE

Management path

EIRFFI

Professional path

HEFT

Sales path
SHEFT

Employees
8T
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Performance incentives

Redsun Properties focuses on establishing a sustainable development
link between employees and the Company through performance
incentives. We have established a staff incentive system for Redsun
Properties through systems such as “Staff Performance Management
System of Redsun Properties Group” ({SAMGHESE 8 THERE R
#IZ)), “Option Management System of Redsun Properties Group”
(LG EE B EBEEZEEHE)) and “Performance Share
Management System of Redsun Properties Group” ({345 ih & & &
EER M EIEHIE)). The design, implementation and results
application of our performance incentive system focus on
comprehensively and objectively evaluating the comprehensive
performance of employees, improving the matching degree of
employees’ quality, ability, performance and job requirements, and
promoting the goal community of sustainable development of

employees and enterprises.

At the same time, we formulate personalized improvement plans for
our employees to facilitate targeted improvement of performance
and capabilities. By linking the results of performance appraisal with
the salaries of the employees, we are able to truly and objectively
reflect the performance of the employees with performance bonuses
and share the development results with the employees, so that the
employees can obtain a sense of professional achievement in the
enterprise and are willing to contribute their own strength to the
development of the enterprise in the long term.

Employee care

Redsun Properties always adheres to the “People-Oriented” concept
of talent responsibility, actively creates an internal atmosphere of
respect, equality and inclusiveness, and provides employees with a
more comfortable working environment, a more open channel of
dialogue, more considerate caring projects, more practical forms of
assistance and more diversified staff activities through the
construction of a comprehensive talent care mechanism, so that

employees can feel the warmth of the Company.

RE -#HE8RERRS

SAG AT BiBBE RO 2 8 T BN R A9 Al #548
BERAT - HFABBCLEHEEEE TEXNEES
B) GLEHESBEREEENE)  GLASHEEE
FEBRNDEEHE)EFE - BEELGHES T
BRER - RPEBABRRNRT Bt BRES
BE@ErH FEMFABEINGSEN RSET
Y ) RERBAMEUBRNERE - €#8
THEENAFEERESAREBRER -

BTHMHE ERAEHESEE  FEHRRE
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Compensation and benefits

Redsun Properties actively provides employees with remuneration
and benefits that are competitive in the market. We follow the
principles of specialization, differentiation and unification, and
actively construct a remuneration and benefits system that takes into
account both external competitiveness and internal fairness. We
provide employees with comprehensive remuneration and benefits
consisting of fixed wages, short-term incentives, medium-and long-
term incentives and employee benefits. Through such systems as the
Remuneration Management System of Redsun Properties Group ({34
IFibE S B HMEIESIE)), the Redsun Properties Group Staff
Transfer Management Rules ({5Af53tE R E & T Eith 8 E R4
B11)), the Welfare Management System of Redsun Properties Group
((BAFZH ELEEEFEEH|E)) and the Redsun Properties Group
Staff Purchase and Bring Your Own Computer Management Rules
(GGLEHEEBETABETEMERMA), we advocate
employees to earn rewards based on value contribution, safeguard
employees’ remuneration corresponding to labor achievements, and
enhance employees’ sense of belonging, cohesion and build a highly
loyal workforce through caring welfare care.

We implement a multi-level welfare system and strive to improve the
quality of life of our employees. In addition to paying all kinds of
social insurance and housing funds for employees on time and in full
in accordance with the requirements of relevant laws and regulations
of the national and local governments, and providing statutory leave
and paid leave benefits, we have also clarified the multi-level welfare
system for employees of Redsun Properties through the Welfare
Management System of Redsun Properties Group ({3AFG i EEE 1R
FEERHE)): including subsidies for meals, transportation,
relocation from other places, self-purchase of computers, commercial
insurance, holiday solatium, annual physical examination and other
benefits, so as to effectively enhance employees’ sense of

achievement.
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Redsun’s Welfare System

CNCEEEL ES
Statutory basic benefits Redsun employee benefits
EEERER hEEERER
- Social insurance; « Insurance benefits: supplementary commercial insurance;
+ Housing fund; «+ Subsidies and benefits: various corporate subsidies,
- Statutory holidays; including meals, communications, transportation, relocation,
- Paid leave. seniority, certificates, rental, etc;

- Gift and welfare: corporate gifts including festivals, birthdays,
weddings, births, hospitalizations, etc,;

- Special benefits: including special benefits such as annual
medical examination of employees, medical examination
for new employees and preferential purchase of houses;

- Corporate culture benefits: include corporate culture
benefits such as birthday party/birthday care activities,
group celebrations, quarterly group construction/geek
tours/geek expeditions, holiday care/sympathy, afternoon
tea, and sports activities.

- HERR - REREA - MIEBRRERER
- EEAEE - WREREA BB RS B RMAED - A&
- RERS £ HEFENNZTAIAME
- WHHIRR o - BeRM: 2HA ER BB EF EREBBESE
NHEHEQBEE
- BEEN: 2B TFERR R T ARER  NEE
FEEFZEEEMN:
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Employee communication BEIE#®

The employees’ voice has been accompanied by the development BT HEZ —HMHFEELGHENZERERE - FH M
and growth of Redsun Properties. By establishing a smooth and  BBEEEGHE BEMEBTEBER BERFET
flexible employees communication system, we actively explore E@EE MRELEBEBEEND EEEEEERE -
employees’ communication channels to ensure that employees have MEREREE -

windows for communication, channels for information transmission

and responses for problem feedback.

An open and honest employees’ communication system

FHEMAANETEERRA

Direct feedback
to supervisors
BELER
K&

Face-to-face
Dedicated

communication
WEEEIE
BiE

communication
with management
EIREE Employee
H R communication
system
STERER

Redsun integrity Discussion with

complaint hotline HR Department
BRIESARR ADEIR
FIREAER ERFTARAA
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Thanks to our effective communication system, on the one hand, the ~ BFRBEFIETERNBRER  —HTEUBEHHN
latest business development, internal management system  ¥EERBEN AHEESIEERELE BEFHEE
requirements and other operation and management developments EREEZE®BNUET  Z—HEBITEETELMED
can be directly communicated to each employee; on the other hand, X EBFE  BRABEZENIREREESHRET
the communication barrier between employee levels can be opened ~ AIAMEIR AR RIZERESTEIR - LB THRAREE
up, so that employees at all levels can actively make suggestions for — #x B2 R RN K -

the development of the Company through flexible and diverse

communication channels, and employees and the Company can

grow together through communication and reflection.

_—
EXAMPLE 7R 5l

On-site communication and interaction between the management and the staff, answering questions

and solving doubts
EEERETRSERLD ZRHER

The “Face-to-Face” Series of Management Communication Events

EEEENE] RNELERED

At the same time, Redsun Properties fully respects the employees’  RIFFSAPZHIE TR D EEE THFER » TOREHF
right to appeal, fully protects the reasonable appeal and legitimate ~ AMJAIEEFKFMA AR WHITE THENRZME
rights and interests of the complainants, and formulates EITERENREBHBRDRES THESHE -
corresponding protection measures for confidentiality and protection

against retaliation, fully protecting the employees’ right to speak.

shsEEEAREAD OO —E-—455 & REARE
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Employee assistance

Redsun Properties advocates a healthy, harmonious and pleasant
working atmosphere, advocates mutual love and assistance among
employees, and is committed to creating a loving and warm working
environment for Redsun Properties through staff care activities. Hong
Yang Group Company has set up Redsun Caring Fund to solve the
worries of employees and let them feel the Company’s warmth. For
the employees in difficulty, Redsun Properties actively assists the
employees to apply for Redsun Caring Fund, implements the
assistance work, and provides the necessary work and living
convenience for the employees. During the Reporting Period, the
Redsun Caring Fund has raised more than RMB3 million.

ETE#
ShiSHhEBERE - M - MM ITIERE - 888
TEERE  BOHRNBBAEETIHEEEE  BNiT
ESLGHEREE C BREMIERE -LBEEER
VoMGHAERES YEMABIREZE  EE IR
FATHEE c WNNE S T - sARS AR EE B %
BETIRFLNGHEEES  FEELRIE REIRMH
METEEEFER - REPAN - LEHREESEE
BEFHEI0BTARE -

20213LpB X EH 3T/

-tt*:‘ o - -.1 R
T yagh FFHS pirmmens TR0 14
I-:_‘ e - . E I)

Employee activities

Redsun Properties emphasizes the work-life balance of employees,
pays attention to the physical and mental health of employees in an
all-around way, and strives to create a positive corporate atmosphere.
During the Reporting Period, we organized a variety of employees
activities to help them balance their lives and work. We encourage
and support our employees to form various entertainment clubs, and
to carry out various sports and recreational activities including
badminton and basketball games, to help our employees to ease the
pressure of work and life and to add health and vitality. At the same
time, we have carried out a series of group activities around the
theme of the 25th anniversary of the group companies’
establishment, continuously enhancing the cohesion of the
organization, actively enriching the “Redsun” positive energy and
strengthening the employees’ sense of belonging.

Properties Group Limit OO Environmental, Social and Governance Report 2021
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Cohesion and happiness — outdoor quality development group activities

BOBN  REEFT — FHARERRERED

Stay closer, walk farther — the group companies’ 25th anniversary celebration activities
DB TER — KREQRBEAFRABERINES

Walk farthest with boundless love — geek expeditions for employees
T2 BEE - BIRTEMETED
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Female employee care

We advocate equal job opportunities and give more consideration to
female employees. We offer care and sympathy to frontline female
employees through festivals such as the Women’s Day and Mother's
Day, and provide maternity leave and heart-warming benefits for
employees during their pregnancy, childbirth and lactation in
accordance with national and local laws and regulations, including
maternity gift paid in the name of the Company, flexible adjustment
of daily workload, and the installation of mother-to-child facilities. We
sincerely help female employees and their families to welcome the
arrival of new life.

As at 31 December 2021, the overall employee turnover rate of
Redsun Properties was 26%, broken down by gender, age group and
region as follows:

Employee turnover rate by gender

&HBU_J mﬁlljlbgizg

24.0%

Male
Els

28.0%

Female

egd

19.5%

Aged 41-50

LMETEE
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H - EH WIS BITRE\EEEREBMELER
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Employee turnover rate by age group

BERABNEINETIRAR

15.0%

Aged 50 or above

24.1%

Aged 30 and below
30BRRMAT

50BRAE

27.0%

41-503% Aged 31-40
31-40 5%

Employee turnover rate by region

RHESSTWEIRAR

33.0%

Southern region

MTEE

38.0%

Northwestern region
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Northern China region
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Central China region
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Health and safety

Redsun Properties attaches great importance to the health and safety
of its employees and is committed to creating a comfortable, healthy
and safe working environment for its employees, so as to protect
their physical and mental health while enhancing their productivity.

Office and construction safety management

We always adhere to the management policy of “Safety First,
Prevention Based and Comprehensive Management’, and strictly
control the risk of major safety accidents as the top ten risks at the
level of Redsun Properties Group. Safety in production has attracted
the attention of the Group’s board of directors and senior
management. We pay attention to strengthening and implementing
the main responsibility for safety in production. We have established
a production safety management mechanism with corporate
responsibility, department leadership and staff participation, covering
all headquarters, regional companies and various projects. We strictly
abide by the Production Safety Law of the People’s Republic of China
(AR LB L2 EEE)), Law of the People’s Republic of
China on the Prevention and Treatment of Occupational Diseases
(HE ARKEFMBERZERAE)) and Regulation on Work-Related
Injury Insurances ({ L&A 16H1)) and other laws and regulations
to create a harmonious and comfortable working atmosphere and a
healthy and safe office and construction environment for the Group's
employees.

Based on the business characteristics and actual management of
Redsun Properties, in terms of construction safety, we have prepared
and issued safety management related specifications such as the
Construction Assessment Management System ({ T2 Z &2 H|
J£)) and the Construction Technology Management System (T2
FAGEERHIE)), etc. to strengthen the responsibility system for
production safety between ourselves and the project constructors
and promote the standardization of production safety. In terms of
office safety, on the one hand, we provide comprehensive safety
training and guidance to our employees to continuously enhance
their safety awareness; on the other hand, we actively cooperate with
the construction of the safety culture and implementing good safety
practices in Redsun Properties. In addition, we regularly carry out
safety assessment and follow-up improvement work such as
comprehensive investigation of hidden dangers in construction and
office, safety inspection, flight inspection, etc., continuously rectify the
safety problems found, take safety work as an important part of
management performance assessment, severely pursue responsibility
for safety accidents, and refine the safety requirements of Redsun
Properties in implementation, control in details and assessment, and
continuously improve our safety management level.
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As of 31 December 2021, Redsun Properties has not had any work- {22021 128318 » ARG E T = F RN AR ETMA
related deaths in the past three years. During the Reporting Period, ET{EEH A BT B/ - sREHA - sAGHERT
Redsun Properties lost 94 working days due to work-related injuries. SIEBATIEREARMXK -

Redsun Properties’ closed-loop safety management series measures

AR EMRCNZZEERRIIEE

Assignment and
assessment of
safety personnel
ZEREEA
REHEER

Regular
production safety
meeting work
deployment
EHREEE
RTINS

Instant reporting
mechanism for
safety accidents
TRENE—
R i SR SR A 1 Redsun Properties'
Six Measures of

Safety Production

Management
shiZ
RBEEEE
Formulation of AR Routine
contingency plans inspection of
for special situations production safety
HEBRIER TREE
ESRERFE BERKE
Regular
investigation and
rectification of
potential
safety hazards
Z2RETEH
PR

Redsun Properties Group Limited OO Environmental, Social and Governance Report 2021



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Occupational health

We are committed to providing a safe and healthy working
environment for our employees, and to protecting their physical and
mental health while adding vitality to our employees. We actively
implemented the corporate occupational health responsibility and
established a sound management system for occupational disease
prevention and control. Redsun Properties complies with the national
requirements for occupational health risk warning and notification,
individual staff protection, on-site supervision and sampling, staff
health examination, additional commercial insurance and other
requirements in daily supervision, and realizes closed-loop
management of occupational health.

Redsun Properties cooperates with professional medical institutions
to provide regular physical examination for employees, so that
employees can know their own health status in time and eliminate
potential health hazards. Supporting employee health consultation
and health training lectures can answer employees’ health doubts
and promote a healthy lifestyle. Our staff club offers badminton,
basketball and other interest classes all the year-round, and regularly
carries out various staff activities according to the needs of the staff,
so as to facilitate the staff to strengthen their physique after work.

— \
0 r)
EXAMPLE 71 5 P\

Sports carnival — 2021 annual staff games
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In order to promote employees’ health and let them relax in the busy work, we will organize annual sports games for all
staff every year, including badminton, basketball, boating and many other events, to enrich the employees’ life and

enhance the employees’ teamwork and sense of belonging.
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Epidemic protection

Redsun Properties has ensured the health and safety of its
employees with regular epidemic management measures to maintain
a stable operation of its business. The epidemic prevention
emergency management center we set up at the headquarters of
Redsun Properties Group is responsible for the overall management
of epidemic prevention work of Redsun Properties Group, overall
coordination of internal and external resources, notification of
epidemic prevention and control dynamics and epidemic early
warning as well as other supporting epidemic prevention work. In
addition, during the critical period of resuming work and resuming
production and preventing and controlling the epidemic, we relied
on the Company's resources to purchase and distribute anti-
epidemic materials such as hand-washing disinfectant, alcohol,
disinfection wet wipes, masks and other anti-epidemic materials for
our employees and their families to provide protection and well-
being.

Details of prevention and control measures

BriEE e AR ER 1L

Dynamic notification and timely warning of
epidemic prevention and control;

RIEDEERBAE N AT

- Continuous epidemic prevention popularization
and publicity;
SEMRMERTE

Regular replenishment and distribution of key
epidemic prevention materials;

FRBEDH R W& E HAH T BN

Nucleic acid detection arrangement is coordinated
with centralized vaccination;

PR OB 22 A B Sk BB 3

- Employees'travel is strictly reported.

B T E RIS Wi o
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Routine of prevention and control measures

B i e R

+ Closed management of production sites, code
inspection and entry, registration of temperature
measurement and regular disinfection;
HESMEMAERE - BIGHES ARERLTE
HBR -

+ Online telecommuting, recruitment and training
support;
EIZAR B - BB BRI

- Epidemic risk and local prevention and control
policies are continuously tested;

R 1R B B b B PR SR A AR

« Track employees'itinerary and health information.
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Redsun Properties’ epidemic prevention and control measures

shim it E R AR E R

The anti-epidemic work deployment plan of Redsun Properties effectively covers the headquarters, regional companies,
subordinate communities and the project sites. We responded to the agile epidemic emergency response mechanism
and regular epidemic prevention control measures, which not only provided strong epidemic prevention guarantees for
our employees, but also for our customers and owners. At the same time, we also ensured the safe and orderly and
steady development and advancement of various production work of Redsun Properties.

WEHENTRTERESRAREBE TR FEHAR  TEHERIEBRYS RMUBESENRBEES
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PARTNER COOPERATION

Redsun Properties upholds the cooperative principle of sincere
cooperation and joint development, maintains a good win-win
relationship with its suppliers and other partners in the same
industry, and is committed to creating a better business environment
and promoting the common progress of the real estate industry as a
whole. At the same time, we will fulfill our social responsibilities into
the whole process of enterprise development, pay attention to social
development, spare no effort to carry out charitable projects, and
comprehensively care for the vulnerable groups in society through
the establishment of schools, respecting the elderly and helping the
children, disaster relief and other aspects, so as to contribute our
loving power to the construction of a better society.

Supplier management

We are fully aware of the importance of good supply chain
management in providing quality services and promoting enterprise
development. By formulating and issuing the Supplier Management
Measures of Redsun Properties Group (€54 [5 2= & B 4 & 7 & 12
#E5E)), we clarified the responsibilities of various departments and
the management process of suppliers, and systematically streamlined
the contents of supplier access, evaluation, hierarchical management,
communication mechanism, complaints and supervision and
management, etc, so as to make enterprise management more

institutionalized and systematic.

Properties ( ) Limit OO Environmental, Social and Governance Report 2021
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Supplier shortlisting

HERAE

Apply for registration and join
the Redsun Supplier Database
through the Redsun
Procurement Extranet Platform,
and be admitted into the
shortlist after approval.
BB HERIMET B ETT
S ER FE AN A ARG B e E
B EERIBRIEENE

ENVIRONMENTAL, SOCIAL AND

Supplier access process

HEEEARE

Prequalification

EREE

Suppliers submit relevant
information.
HIERIRSAERAE S ©
~
Review the supplier’s
registration information,
business status, business credit
and other information.
ERMEETMES g
AR~ BEERERES -
~
Archiving of the information
provided by suppliers.
SRR ERN AR RS o
~
The Procurement Management
Department of the Group’s Cost
Contract Center reviews the
suppliers that have completed
the preliminary examination by
the regional business units.
SEKRAEHHOREERE
R E IR TR
M ERETTIER °

On-the-spot
investigation

HihE2x

The inspectors shall prepare the
inspection plan in advance and
fully communicate with the
suppliers to ensure the
effectiveness of the inspection.
Z2= N BIRRIGIEE Fat
2 EEEHFEO M - A
EREZNBUIL -
~

Inspect the supplier’s financial
status, human resources, office
environment, qualification
documents, etc.
HHEEMPAEARR - AN
BIR - BARE - BENH

SATETER
~

According to the inspection
results, an inspection report is
formed in the “supplier
inspection module” of the
procurement platform.
RIEZ REREERT A
P75 BRI IR E R
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Approval shortlisting

EHAE

After passing the on-the-spot
investigation, the warehousing
approval process is initiated,
and the qualified supplier is
approved.
EERSREREBAER
#RIE - BBFRRAE
HRER -

109



110

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - HEgkERKRE

For further guarantee of quality, we continuously improve the
supplier grading management system. After establishing the supply
relationship, we implement the grading management system for
suppliers and assign them to the appropriate level. Through
quarterly, semi-annual and annual performance evaluations of various
suppliers, we classified our suppliers into five levels: excellent
suppliers, qualified suppliers, restricted suppliers, unqualified suppliers
and blacklisted suppliers, and managed them in different levels.
Suppliers with a performance evaluation score of 65 or above are
qualified. For suppliers with unqualified evaluation, we will limit their
use by labeling on the procurement management platform.

While paying attention to building a comprehensive procurement
management system, Redsun Properties emphasizes the cooperation
feelings of excellent suppliers and excellent project teams and has
established an incentive mechanism for excellent suppliers. In
response to the rating results of suppliers, we have formulated a
compliant, reasonable and systematic assessment system as well as a
reward and punishment system to motivate the suppliers’
enthusiasm for providing high-quality services by way of giving
rewards, and take punitive measures such as demotion to inferior
suppliers. For excellent suppliers, we will invite them to participate in
the supplier conference and issue them with honorary certificates. At
the same time, we will give them priority procurement rights,
preferential bid settlement and other incentives. We will terminate
the cooperation with blacklisted suppliers whose bad behaviors,
gross negligence or failure to fulfill their responsibilities and
obligations as agreed in the contract cause adverse effects and losses
to the Company, and we will never cooperate with them.

Properties ( y Limit OO Environmental, Social and Governance Report 2021
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During the Reporting Period, Redsun Properties had a total of 5609 ¥R HEIA » SARGHIE B 5,600 K L ER @ IR M[E: &
suppliers. The breakdown of suppliers by region® and procurement — HFREBEM B SHEEEBRAOT
type is as follows:

Number of suppliers by region

RHEH D HERRE ()
379

Guangdong region

1,450

Nanjing region

AREE

886

Western region

ik il

670

Central China region

FEhE

1,171

Southern Jiangsu region

351

Zhejiang region R
peipantc
Shandong—Anthg'\E
BRI
3 Guangdong region: Foshan, Guangzhou, Jiangmen 3 BEREE - #il - B TP
Central China region: Wuhan, Xiangyang, Changsha, Hengyang, FEdiEs - NE - BE R E5-EmE - BN
Nanchang, Zhengzhou
Shandong-Anhui region: Jinan, Qingdao, Hefei, Bozhou, Anging, Wuhu BEs : Bm 5% AF =M TE - #HH
Nanjing region: Nanjing, Yangzhou, Zhenjiang, Chuzhou, Nantong, EARERE: mR - HMN BT RN mEE e ER
Huai'an, Yancheng, Xuzhou, Sugian, Ma‘anshan By RN BB BEILU™
Southern Jiangsu region: Suzhou, Wuxi, Changzhou Frlm &N m - BM
Zhejiang region: Hangzhou, Ningbo, Wenzhou, Huzhou, Taizhou, Jiaxing AOTIESE, - FT - B0 ORI M - BN 2
Western region: Chengdu, Chongging, Xi'an, Xianyang FaEblmis - AR - EE - B - {5
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Number of suppliers by procurement type

ERBEESEHEREE (XN)

275

Others
HAh

482

Design consultancy

A

Supplier integrity management

As a member of the “Corporate Anti-fraud Alliance”, Redsun
Properties always adheres to clean procurement and resolutely resists
any acts of unfair competition and corruption in the procurement
process and supplier performance process. When we sign project
contracts with all suppliers, we include the Integrity Agreement as
a standard clause, which clearly stipulates the possible incompliant
behaviors of both parties during the contract signing and
procurement process, clarifies the responsibilities and obligations of
both parties, and jointly maintains the culture of integrity in the
industry. We include business ethics as an evaluation standard in all
inspections during the cooperation and have zero tolerance towards
suppliers with poor integrity or who violate the relevant terms of the
compliance letter.

Redsun Properties Group Limited OO Environmental, Social and Governance Report 2021

4,852

Engineering construction
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Environmental and social management of suppliers

Building a sustainable supply chain is one of the important tasks for
enterprises to fulfill their social responsibilities and realize their long-
term interests. In addition to business ethics, we also included
suppliers’ performance in occupational health and safety,
environmental management and quality aspects in the Supplier
Management Measures of Redsun Properties Group ({5A5 i E S &
HEREERIIE)) in the supplier access, evaluation and rating
system, and put forward general requirements for safe and civilized
construction, so as to require suppliers to operate in compliance,
actively assume social responsibilities and cooperate to build a

harmonious supply chain.

Suppliers are required to provide safety, quality and environmental
qualifications and certification at the supplier access stage, and can
only be approved to enter supplier database after qualification
evaluation. In addition, we included the site safety and civilized
construction, labor management, occupational health and safety
management and quality management performance as important
indicators in all inspection and inspection work during the
cooperation process, and conducted full-cycle standardization and
assessment on the responsible performance of suppliers to enable
the construction of a responsible supply chain. During the Reporting
Period, we conducted on-site evaluation on 1,942 suppliers and
found no major non-compliance incidents involving labor disputes,
environmental violations, etc.

We uphold the green and low carbon concepts, actively explore low-
carbon supply chain solutions, and promote and lead the green
construction of the supply chain. As the co-sponsor of the New
Honggiao Alliance, Redsun Properties will, jointly with relevant
professional organizations, conduct a survey of the basic carbon
emission data of major suppliers, establish a carbon emission
database of the supply chain, and focus on building a low-carbon
management system to facilitate the development of carbon
footprint and carbon emission reduction of future projects.

In terms of green procurement, we give priority to the selection of
renewable resources and products and equipment that are
conducive to energy conservation and emission reduction,
continuously reduce the procurement of high-pollution and high-
emission derivative products, establish a guiding mechanism for the
selection of low-carbon products, and promote the green
development of the entire industrial chain.
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Supplier communication HREREE

The Group is committed to cultivating excellent suppliers with long- AEBEBMOREEFES - RPAENHERT - RBAE
term cooperation. Through daily communication, supplier training, X% * H£ERFHI - HEFHKZ ﬁzfggﬁﬁgﬁ
supplier conferences, satisfaction surveys and other means, we will 3\ - EEEEFRLBROBR  BREHERZES -
build a bridge of communication with suppliers, listen to the voices ~ B R A EZERN BT R MGk - 7T MG
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of suppliers, effectively solve the practical difficulties and needs of our

E

partners, build a harmonious, mutually beneficial and win-win supply

\|

chain management system, and work together with our partners in
all fields to create a bright future.

In the daily cooperation process, we actively maintain good communication and
exchange with our suppliers, exchange information on cooperation, supplier
evaluation and improvement, cultivation of high-quality resources, in-depth

Daily cooperation in financing development, etc., form an effective communication
LS communication channel, and further strengthen the cooperative relationship.
AEEE WE - B
RRE ﬁﬂ’ﬁEEl BAEEETERE] ﬁﬁﬁﬁﬁﬂﬂ’]}%%iﬁixim LA ES
M R R U ’E 1§’Eé/ﬁiu§ BEFERASETETN ¥

ﬁJZﬁ,dZE’J/E BRE  E—TINEAERRAES -

We have established a supplier training mechanism, and regularly conducted
- environmental, safety, quality and other related professional training for our
Training suppliers to help them enhance their professional capabilities and effectively
mechanism improve the quality of their own products.

RS
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ol HPERSEXRENNRARERETEFERES

In order to better listen to the voices of suppliers, the Group conducts supplier
satisfaction surveys through telephone, email, interview, WeChat and other
. . means every year, and analyzes and summarizes the satisfaction results, puts
Satisfaction forward improvement suggestions, and finally forms the Satisfaction Survey
survey Summary Report.

mERERE . .
REFHIAEHERNES $%lt$ﬁzﬂ* A B EWC MEF
FRFERMERGEENRE TSR EEAERETONEL  RIEEuE
B RETERCOREEAERERE) -

We have established and provided complaint channels to our suppliers. We
uphold the principles of fairness, justice, simplicity and efficiency in handling
Complaint complaints from suppliers and actively safeguard the legitimate rights and
interests of our companies and suppliers.

management

BRFEE R A EEERAR TR - RRAT  AEABE - SUNES
JRAE PR IR RETTRRIE - TN AN A A R o
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“Great Plans, Concerted Efforts” 2021 annual supplier conference

[SAERHM BHHE DRDOMIFEHREFTAS

On 10 October 2021, Hong Yang Group Company held the 2021 annual supplier conference. This conference, with the
theme of “Great Plans, Concerted Efforts”, was the first grand meeting of Hong Yang Group Company's three major
industrial groups, namely, Redsun Services, Hong Yang Commercial and Redsun Properties. More than 440 people from
more than 290 outstanding partners were invited to attend the conference.

At the conference, the management personnel at all levels of Hong Yang Group Company delivered the core values of
“Professionalism and Building Credibility for the Long Term” through keynote speeches. With the brand idea and cultural
heritage of building credibility for the long term, they adhered to the principles of fairness, justice and transparency, and
jointly reviewed the past of Redsun and looked forward to the future of Redsun.

The development of Redsun Properties cannot be separated from the support of its partners. At this supplier conference,
Redsun expressed its sincere gratitude to the long-term partners who walked side by side. At the same time, it also
commended the excellent partners and thanked them for their company all the way to open a new chapter in the
future and create a more splendid vision for our ambition.

2021108108 ' A E BB FEREFAE c X KSUNUAAB R BOHE | AEE - L LBEE
BRESLGIRT  SAGEE AGHE-ZREXZEERFABANRE - KSHB20BRREFTSIERHFNRER 40
BRAZN -

ReL SMSEEEREEAEBRBIRRE BEEREA  SHEREINZLEER - AHMEBENME
TRMULER  BFRATFAE  BREANGIERE  XRADELAGBEE  REABREK -

SMSHEMNBERETHASIERHNR R  EAREERAGL  AERARBALBATHAERERTTH
BORG ARESESEIERFETTRY BRIl —BUARNEH BFRABRARFAEE - AIEEAM5.
BRE = -

UL 55 Ik B g4

roup Comp
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Industry cooperation THREE

In 2021, Redsun Properties also participated in two major enterprise 20214 » SAFGHIE B L6 7 428 R p 1> S B B RO #7 4T
alliances, namely, the Shanghai-based Fujian Business Enterprise — 1GIREEHE BB A DRI - B E B BIEED
Alliance and the New Hongqiao Procurement Alliance, and actively — BE RIFHEFHEEBF - LRREITEHEEN A
communicated with partners in various fields to establish friendly and BEHER -

win-win cooperation and jointly promote the sustainable

development of the industry supply chain.

—
EXAMPLE 7= 5l

Shanghai-based Fujian Business Enterprise Alliance

EERBELEEE

The Shanghai-based Fujian Business Enterprise Alliance is composed of outstanding Fujian business real estate in
Shanghai, including Shimao Group, CIFI Group, Hong Yang Group Company, Sansheng Group, Dynasty Property,
Ganglong China, etc. The members of the alliance take the implementation of joint procurement as the carrier, and
jointly create procurement value through information exchange, resource sharing, supply chain optimization, cost
reduction and quality improvement in the industry.

EERROCRBEREEESEBMEMAN BREYKXEE BESE LAERE —BEE  KAFHE B
BTHEE BMEXKEUNEEKMARBELAEE BEEANEERXRN BRAZT BB  REXAE - RIT &
g KRBEREEER-
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New Honggiao Procurement Alliance

LS EREB B B

On 27 September 2021, Redsun Properties attended the signing ceremony of New Honggiao Procurement Alliance in
the first half of 2021. This was another witness of Redsun’s co-construction and sharing with its fellows and will promote
healthy and green development in the field of real estate procurement.

Established in May 2019, the New Honggiao Procurement Alliance is a close and joint development alliance composed
of some fast-growing medium-sized real estate enterprises in the real estate industry, such as DaFa Properties, Dahua
Group, Ganglong China and Hong Yang Group Company. Through the implementation of joint procurement and future
procurement model research, the members of the organization realize the sharing of resources in the industry, the
optimization and upgrading of supply chain system and forward-looking research on the development of supply chain in
the future, so as to jointly promote the rapid development of each member unit in the alliance.

20215F9 278 - SASME L FEH B REEE20 FXFROEN - ERILGHRABEAZRZNN-—RE -
RiESHEHERBARRE SEERK -

R RBEH AN 2019F AKY  RHEHETENNSEERNTEED - WABME - KRESE - BET
CIBEESAKNETARERAOME ABKERBEEBSRBRARRKBEAMAR  ERERNER
MHRE  HERERNEREA RRREEREEROAMEENT  EMARREMEANSKNEEMNREER -

Social responsibility

Redsun Properties has always adhered to the charity concept of
“Being Grateful to the Society”, actively participated in poverty
alleviation with target approach, anti-epidemic and disaster relief, and
various environmental protection projects, realized corporate value
with practical actions, and interpreted responsibility. During the
Reporting Period, Redsun Properties donated RMB9,143,800 in total to
social welfare projects, and the total hours of volunteer service of
Redsun Properties reached 4,128 hours.

Fighting against the pandemic

During the Reporting Period, in the face of the sudden COVID-19
pandemic challenges, Redsun Properties has always stuck to the anti-
epidemic frontline and has given back to the society in various ways
to provide material and human support as much as possible.

HEEMT

SAFGHIERRBEF [FUKBRIMEZSE S BiRg
BEKE - B URSERRER - AERT
PERCEERE REETEE - REHA - 505
ERTERARBE14380TARLEARIEE » A
P th 22 7 FE 7 AR 7% A8 5 B 4,108/ B ©
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mERIE

BERAR BEROERNRBER  LBHERK
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—

Helping Guangzhou and Foshan to fight against the pandemic
B hEHEE

In late May 2021, the COVID-19 pandemic escalated in
Guangzhou and Foshan. Redsun Properties in Guangdong
quickly established a public welfare special group to
donate a batch of materials to the Haikou Community
Health Service Station of Zhangcha Street, Chancheng
District, near the site of the project under construction,
demonstrating the high execution efficiency of Redsun’s
people and earnestly fulfilling social responsibilities.

201 F5 AT A BHRMMITERIBAR - shbaHEE
R @R A FERENE - [AERETE B FTE s
MY BRI E S OB RSB E — Ity
E BRELAGEANRNITH  NBEBITHEET -

At the same time, after learning about the pressure of
medical care work and the shortage of resources in the
Zhangcha community in Foshan, Redsun Properties in
Guangdong immediately organized a volunteer team to
purchase protective masks, mineral water, functional drinks
and other frontline emergency supplies, which were
donated to Haikou Community Health Service Station in
Zhangcha Street, Chancheng District, Foshan in the first
time to ensure the safety of frontline staff during the
pandemic prevention and control period and to give a
hand in winning the pandemic prevention and control
sniper battle.

FIE - ERERGHILRECEBEETEREAKR - MERRNBERLE  ABHERRE XA EEE B
BEM#EOS BRK NEKHE-R2FYWE  FHERBEHLUERERESES O EREERB -
ARNRE-—RTIEABERBHERENZ 2  BATRABHIZHEER -
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The fight against the pandemic in Wuhan
RERE

In early August 2021, after learning the news of the lock down of the Jiangxia pandemic area in Wuhan, Redsun
Properties’ central China regional company urgently purchased a batch of COVID-19 pandemic prevention materials,
including 1,300 N95 masks, 9,700 medical surgical masks and 450 sets of protective clothing. The materials were handed
over to relevant personnel of Jiangxia District Economic Development and Investment on 17 August, greatly relieving
the pressure of medical resources in Jiangxia District and contributing its own strength to the COVID-19 pandemic

prevention work.

221 F8 A% EEMREMIERBEEEIMAETENEER MG EERFREARNZSHEE —HHEDE -
B2 N95 H & 13001  BASNEIAZ9,7001E  BiEMR450E - WS A 17TEBXREIERKHIIHEBAAL - BALE
T IEREEEREN  AMRIEERTEREBCH —HhHE-

AGHEEREFRAT OO ZB-—FR% HEREERE
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Charity and benevolence

Redsun Properties is constantly making breakthroughs in its business
and improving its quality and efficiency. At the same time, it does
not forget to give back to the society with the help of the
enterprise. We have carried out diversified public welfare activities in
various fields, such as ecological environment, poverty alleviation,
education, etc. to work together with all sectors of society to create
a beautiful home. During the Reporting Period, Redsun Properties
actively participated in Redsun'’s public welfare activities initiated by
the Hong Yang Group Company. Through focusing on education and
assistance, Redsun Properties successively carried out voluntary
activities such as Dream Transforming + and Spring Buds Classes to
bring warmth and happiness to children in need.

_—
EXAMPLE 7= 5l

Dream Transforming +
EERE+

In March 2021, Redsun Properties participated in the Jiangsu
“Dream Transforming +" Caring Plan jointly implemented by Hong
Yang Group Company, and built 600 “Dream Cabins” for 13 cities
in Jiangsu in two years and helped 600 children in five years. The
project was also praised by central media such as People’s Daily,
xuexi.cn and China Youth Daily, and was named as TOP10 of the
2021 "Golden Cicada Creative Festival” public welfare project by
ifeng.com.

2021438 » shfpthEL RIS E BB S BITHIE [ 2482
E+ RS MERREAIEZIIMERMIZE/NE] -
hFEHEFEREZT - ZBE BB TCARB®R) - (28
BB (PEFFHRSREZE  HBEAEFT R021T2
MTEIEE | A& EIEETOPIO

ShFE i EEFE TS B SR - IREBUNFAR - b
fEPhE s NEEEE - PELRIRE - KE - H
BEEZETRAEZRRT ZUEARES  HBFHE
BEARBEITEXHRE - BEHA - AGHERGS
HpEEZFRENLAGAREY  BBAREHEHS
VEEHRZENEL  FENSTRED SRR
REGEREEER -
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Spring Buds Classes
FEEU

In May 2021, Redsun Properties actively participated in Redsun’s
public welfare volunteer activities, and sent books and organized
Children’s Day visiting activities for the children by coming to the
“Spring Buds Classes” in Dougang Primary School, Pukou District,
Nanjing, where they have been helping each other for 20 years.
Over the past 20 years, volunteers have helped more than 2,000
children in need.

2021457 » A ERIR 2 AL G AR EREEE - BB
REEHER20FHBRmBOREM)NEIFEEH] - A%
FMEETBEMAN—FM - 205K - SEEZRFEHRRER
FEHE2,000A °
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Redsun Properties also pays attention to the current situation. SAMGHEENERE T @ [EIEEIEHE] - [EBE—HIE]
Through public welfare fund-raising activities such as ‘Library S RGEREEE  UEZAEZ2ESHENAERIE
Donation” and “Charity Day Donation” as well as launching of  ZF¥X&ER]|  [ZFXAR I SEEHRMATTE 25
traditional micro-public welfare activities such as “Cool in Summer’  EIkFFHEE  ERIIEARBOLENAXEEZREE
and “Warm in Winter” throughout the country for many times to help IR EABEROZ@IEH -

the vulnerable groups, it has demonstrated the spirit of humanistic

care as a leading enterprise, and improve the happiness index of the

majority of residents.

Donation to Yan'an Library activity

RZBEEBELD

LL LTS 3

[ET T TR
POPS-HH e B

Charity Donation at Hongyang Primary School, Guishuang Village, Liping County, Guizhou
EMRFEYE LS NEEEBH

“Cool in Summer” activity “"Warm in Winter” activity
[BEFXBRIEH [£ZFX0R%E EB
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS, GENERAL DISCLOSURES AND KPIS

SECTION IN THE REPORT

RE HERERERE-REERBREARES

Environmental
BB

Aspect A1
B A1

General Disclosure

—REE

KPI A1.1
RESRAE NIRRT ALY
KPI A1.2

RS IRIR A12

KPI'A1.3

RS EBUEE A3

Emissions

235 &)

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

BRBERIOAZERBHN MKk LeEEs  BERES
BEEVNELEH

@ BE: K

b) BTFTHETABEATENHBEELRIINER
The types of emissions and respective emissions data.

B AR R B B

Greenhouse gas emissions (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
BERBEHNE (UHEAE) X (NER)ZE (AEES
B SERIEHE) o

Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per
facility).

FREERERERYAE AMETE) & (ER) %R (WA E
EEEM  BRREE) -

PR B8

Environmental responsibility

Green Operation

Green Operation

mes

i

Green Operation

Due to the different statistical
units of hazardous waste, the
calculation of hazardous waste
density is not applicable for the
time being. In the future,
Redsun Properties will optimize
the relevant statistical
dimensions for calculation.
HEeE
HRASEEY T ELD
Rl EERENEENGEY
TERA - RKAGHERSE
LB O ETRE -

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS, GENERAL DISCLOSURES AND KPIS  SECTION IN THE REPORT

FrEEE

RE HEREAERE-REBERBREAMER

KPI'A14

FAREIRIR A4

KPI'A1.5

BASEAE WUIEIR A1S

KPI'A1.6

BB IEIZ A6

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FFEAEERRYAE CANEE) K (WER) BE (MIAE
EEBN  BERETHE)

Description of emissions target(s) set and steps taken to achieve
them.

WA PRI B E B R R AREDE L B IRATERIRE 5K

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.
RMEEEEREEFEZEYM G E - RIEMFTR] AR E
BERAEELEHZEMEDOHTSRE -

Green Operation

ERE

Environmental Management

RIRERE
Green Construction
Green Operation

e
MREEE

Redsun

Aspect A2
B A2

General Disclosure

—REE

KPI'A2.1

RS EIRIR A2

KPI'A2.2

8B 4E B A22
KPI A2.3

BASEAE RUEIR A23

Use of Resources

BERER

Policies on the efficient use of resources, including energy,
water and other raw materials. Resources may be used in
production, in storage, transportation, in buildings, electronic
equipment, etc.

BRERER (BRER  KEEMRMH) HBEK
ERABAREE @7 && BT BEFREF-

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).

BN DNERR /LEEER(NE - REh) BFE
(ATETERRAE) REE (MABEEEN - BERE
COR

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BIHEKERFE(NMNGEEEN BERETE) -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

AT S RO REIRE A2k aS B R R A E DG L B RATIRER
ki
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS, GENERAL DISCLOSURES AND KPIS

RE HERERERE-REERBRAMESR
KPI A2.4

FASAENIRIR A24

KPI'A2.5

FASAEIEIR A2S5

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

R SKEGE A KR £ A B A - DA R BT ET S M A KK
ZBBENAERELBRMRERNSR -

Total packaging material used for finished products and with
reference to per unit produced.

HRmAAEMHNEENBEEEMIEE -

SECTION IN THE REPORT
R E 6

Environmental Management
Green Construction
Green Operation

REERE

eI

"RegE

The Group's business operation
uses less packaging materials
and complies with the laws and
regulations of the place where
the business operates
AEEEXBEEBRESNE
EMENERE/]  HREE
BEEMEMERERETA
HRE

Aspect A3
B A3

General Disclosure

—REE

KPI'A3.1

R AR A3

The Environment and Natural Resources
RIBERAARER

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

BEBTALSRERRABEREREAZENHER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

W EBEDEHRELAAERNEATERERINE R
BHXENTEY -

Green Buildings
Green Construction
Green Operation
MREREE
HemT
mELE

Green Buildings

Green Construction
Green Operation

b EE
L pe T
e

AGHEEREFRAT OO ZB-—FR%E  HEREERE
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BRE HEREAERE-REERBRERERER FrEEH
Aspect A4 Climate Change
EBHE A4 RIREE
General Disclosure Policies on identification and mitigation of significant climate- Environmental Management
related issues which have impacted, and those which may
impact, the issuer.
—REE BRI EHEERATRGHBETAEEYENERRIEE HREERE
BEEHEE °
KPI A4.1 Description of the significant climate-related issues which have Environmental Management
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
MR ERIERAL HWIE R R HETAELARENEARREREE RIEERE
REL1TE) -
Social
HE
Aspect B1 Employment
fEm B1 &=
General Disclosure Information on: Employee Profile
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
—RIE BERHM R EE BEREA  TERE R TEH BIHR
g Zalt RESAREMSFSEREND
@ BE: K
b) HBETAFBERZENEBEZELRIINER -
KPI'B1.1 Total workforce by gender, employment type (for example, Employee Profile
full- or part-time), age group and geographical region.
EET LN RIER - EEEL (M2 BARE)  FREJREELS AIER
KR B 1 -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employee Care
region.
BARAAMIER B1.2 RPN - FRARNRIEEDNEERKLLE - BET@E
Redsun Properties Group Limited w Environmental, Social and Governance Report 2021




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R -HE8RERARSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS, GENERAL DISCLOSURES AND KPIS

RE HEREARERE-REERBREARESR

SECTION IN THE REPORT
PR R 8

Aspect B2
Em B2

General Disclosure

—REE

KPI B2.1

BESRAE AR IRIR B2
KPI B2.2
RESRAE IR B22

KPI B2.3

RS AR IR B23

Health and Safety
RERZ2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees
from occupational hazards.

ERREZETIERERRERERCBELLEEMN
@ BE: Rk

(b) BFHBEITABEAFZENBAEZERRAGER -
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BEZF (BERERFE)BFRITHOARKRLEK -
Lost days due to work injury.

ATGEETIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
R PT IR MR R R R 20 - UREBRTRESR
FE e

Health and Safety

Health and Safety

fEpRLT S
Health and Safety
fEpRLT S
Health and Safety

f i %2 &

Aspect B3
fE T B3

General Disclosure

—RKE

KPI B3.1

BRI IR IR B3

KPI B3.2

BASEAE BUIEIR B32

Development and Training

BRRIEH

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
Training refers to vocational training. It may include internal
and external courses paid by the employer.
BRRTEERT IERE N AMEB R RAERER - s
AR o

FHlER R AT RS REE M ENRINEEREE -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

BRERIREEEN(MEREERE HREBES)EHH
XIEEBAL -

The average training hours completed per employee by gender
and employee category.

RUERLEBERE D  BREETHIINFHEEH -

Training and Development

o B R

Training and Development

o BB R

Training and Development

&l H % R

LS EEEARAT OO —B-—FB% HEREARE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS, GENERAL DISCLOSURES AND KPIS

RE HEREAERE-REBERBREAMER

SECTION IN THE REPORT
PR EEf

Aspect B4
[ETH B4

General Disclosure

—REE

KPI B4.1

R ARG B4
KPI B4.2

8§ 48 B AE B42

Labour Standards

HITER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BB IEETSRSH L TH:
a) WE R
by ETHETABEAFENEEEERAOINER -

Description of measures to review employment practices to

(
(

avoid child and forced labour.
RS RIS G A AR B T R HIA T -

Description of steps taken to eliminate such practices when
discovered.

W ERRERBERFERBEBERATRRA LS -

Employee Profile

BTHR

Employee Profile

BTHR

Employee Profile

BTHR

Aspect B5
@ B5

General Disclosure

—RBE
KPI B5.1
RESAE IR BS
KPI B5.2

BB NIR 1R BS2

Supply Chain Management

HEEEE

Policies on managing environmental and social risks of the
supply chain.

EREHERNREIEERBREBUR -

Number of suppliers by geographical region.
ZinRE oM ERE -

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

i AREREREERNESN  AERTEREMNNHEER
BB UREREFNATRERTE -

Supplier Management

HERERE
Supplier Management
HERERE

Supplier Management

e e E
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CHERERERE-RNBERERENER

Aspect B6
[E T B6

General Disclosure

—RKE

KPI B6.1

B S4B WIE 1R BT

KPI B6.2

RESRAE IR 1R B6.2
KPI B6.3

RIS IRIR B63
KPI B6.4

BG4 WIS B64

KPI B6.5

B4R UIEIR B6S

Product Responsibility

EmEIE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.

BHMREERMBRENERERZS BS 5% LEBS
HIARBERT AR
(a) W K

) BRHBETAGEARENEBMEERROINER -

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

EESEEXEMBHTRL 2 BERIEHMALKN T
Dk e

Number of products and service related complaints received
and how they are dealt with.

REMNERLREHORFHE AREEHITE -

Description of practices relating to observing and protecting
intellectual property rights.

B R AHE R A R HE]

Description of quality assurance process and recall procedures.

WL E BT B2 REMRYEFF -

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

RIVEBEHBRRERLEBEE  UREBEBITRERS
V5 o

SECTION IN THE REPORT
PR R 8

Premium Services

hu]
=il
AT
/
oo
3a
%

THE GROUP DOES NOT INVOLVE
PRODUCT RECALL IN THE
PROCESS OF BUSINESS
OPERATION
AEBEXRBEEBRET TS
FEmMAE

Customers’ Rights

EFES

Protection of Intellectual
Property Rights

MBERERE

THE GROUP DOES NOT INVOLVE
PRODUCT RECALL IN THE
PROCESS OF BUSINESS
OPERATION
REETEBEEREP Y
&F JZ= 0n D

Customers’ Rights

EEES

GHEEEARAT OO —B=—F8% it

BRERRE
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FrEEE

RE HEREAERE-REBERBREAMER

Aspect B7 Anti-corruption
[Em® B7 R&ES

General Disclosure Information on: Business Ethics and

(a) the policies; and Anti-corruption
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,

extortion, fraud and money laundering.

—RIE BN LB 9% - BEFREREN BREEERER
(@ HE: Rk
b) EBFHEBTAREATENBREZRROINER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices Business Ethics and

brought against the issuer or its employees during the Anti-corruption

reporting period and the outcomes of the cases.
RERBAHBTASHEERLTEELANETHFLRE BEBREARER
HEVE B RAFFAR

at

BSRIE B BT

KPI B7.2

RSB IR IR B72

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

R B R B RIEF - URBBARITRERE -

Business Ethics and
Anti-corruption

AXERERER

Aspect B8
fEm B8

Community Investment

HERE

General Disclosure Policies on community engagement to understand the needs of ~ Social Responsibility
the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

—REE BRN2ERTHREEMEHETENEREEXKEHE HEEHE
ZRA RN EABER
KPI B8.1 Focus areas of contribution (e.g. education, environmental Fighting against the pandemic

concerns, labour needs, health, culture, sport). Charity and benevolence

B 52 45 AU 1R B8 HIERER(NHE BEFE LIFTR - BE X HREERSE
it 85 NmEE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Social Responsibility

B NIE 1R BB2 EEIRBHHAER (MEERKRH) HEERME
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